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The Foundation Awards 41 new Scholarships for 2025-26!  
By CAPT Jim Shelton, SC, USN (Ret.), Scholarship Committee Chair

 Continued on page 49

 �e Navy Supply Corps Foundation (NSCF) Scholarship Committee and Board 
received a total of 86 scholarship applications and awarded 19 new College and 22 
new High School scholarships totaling $188,000 for 2025-26. A total of �ve multi-year 
scholarships were awarded as part of the 2025 season with three awards totaling $5,000 
each and two awards of $10,000 each. In addition to the 41 new scholarships, seven 
reoccurring multi-year scholarships totaling $45,000 and six Memorial scholarships 
totaling $35,5000 were also awarded resulting in 54 scholarships valuing $268,500 for 
the 2025-26 NSCF Scholarship season. 

Due to generous support from endowed and annual donors, the NSCF has awarded 
2,843 scholarships valued at more than $7,218,000 since its inception in 1971. Addi-
tionally, the Foundation has awarded 43 Memorial Scholarships valued at $207,500 to 
children of Supply Corps o�cers that have fallen while on Active Duty.

Each year, the Foundation constitutes a Scholarship Board composed of representatives 
of the Supply Corps Community, to include Active Duty, Reserve, Retired, Enlisted, 
and spouse. �e Committee members individually review and analyze each applica-
tion against merit-based criteria such as scholastic achievements, leadership, charac-
ter, extracurricular activities, and content of essays. �e Board then meets to discuss 
the aggregate scores and collectively select the most quali�ed candidates. In order to 
maintain fairness and anonymity during the selection process, identifying information 
is redacted from each package so that the committee can score each package based on 
the application content. Once the Committee agree on the �nal list, awardees receive 
noti�cation and the scholarship funds are then distributed to the awardee’s institution 
for the upcoming academic year. 

�e Foundation would like to extend their gratitude for the support of the following 
2025 NSCF Scholarship Board members:

BARNARD COLLEGE 
Major: Pre-Law, Freshman

CAPT Norman and Patricia Foy, 
SC, USN (Ret.) Scholarship &
RADM Donald G. St. Angelo 

Distinguished Alumni
Memorial Scholarship

Sponsor: CDR Otto Lee

“My goal is to attend law 
school and become a justice 
attorney. I hope to use my 
education to build a career 

focused on advocacy, 
equity, and meaningful 

public service.”

HILLARY LEE
Sunnyvale, California

https://www.facebook.com/NavySupplyCorpsFoundation/
https://www.instagram.com/navysupplycorpsfoundation/
https://twitter.com/usnscf
http://www.linkedin.com/company/usnscf/
https://navysupplycorpsfoundation.org/
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Thoughts from the Chair
Great energy around our programs

CAPT Eddie Fishburne, SC, USN (Ret.)   
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About the Foundation

Anyone who has ever worn the Oak Leaf of the U.S. Navy Supply Corps is 
automatically a member of the Navy Supply Corps Foundation, an organization 
whose mission is to provide programs and services to support the Navy Supply 

Corps Community and promote its heritage and traditions.
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 As summer is winding 
down, I want to take a few mo-
ments to express my gratitude for 
your support of the Navy Supply 
Corps Foundation. We exist for 
you, but we cannot do what we do 
without your generous support. So 
rather than end by asking for your 
support, I will begin by thanking 
you and asking for your continued support. Please register 
with the Foundation on our website (navysupplycorpsfoun-
dation.org). If you can donate, please consider earmarking 
your donation to the “area of greatest need.” Our scholar-
ships are very well funded, and we need donations for the 
other programs we support, like heritage, transition, FAST 
and general operations. 
 �ere is a lot going on this time of year with the 
Scholarship Board wrapping up, Transition Seminars, fun-
draising for the USS MIDWAY/Freedom Park in San Diego 
and more. �e Summer issue of �e Oakleaf  traditionally 
highlights the Foundation’s Scholarship Program and the 
generous donors of the program. At the end of this issue, 
please see the names of our Scholarship Recipients and the 
donors who make these scholarships possible. I think you 
will agree, our recipients deserve these scholarships, and we 
are grateful for your continued support of the Foundation’s 
Scholarship Program. Please take time to digest all the great 
stories and information in this Summer issue of �e Oak -
leaf. Our members have been busy submitting articles and 
there are some very interesting ones to absorb and enjoy.
 One more topic to address...Steve Powell, a �rst-
year board member and key player on the Heritage Com-
mittee, has done an incredible job working with our Vintage 
Oakleaf members (a young age 80 and above) and giving 
new life to our oral histories. Please take time to read about 
the Vintage Oakleaf Club and consider recording your 
unique oral history. Reach out to Steve if you have ques-
tions or want to consider recording. You can self-record or 
have Steve walk you through it in a Q & A format. I want to 
thank Steve for all he has done in a very short time to bring 
this program new life. 
 Enjoy the upcoming cooler weather and always en-
joy the college football season. �anks again for all you do 
so we can continue to do more for you!

http://navysupplycorpsfoundation.org
http://navysupplycorpsfoundation.org
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CAPT Dan Pionk, SC, USN (Ret.)

Letter from the Executive Director
Your contributions enhance our Community year over year

Calendar of Events

September
12 - NSCS Graduation

16 - Board Update Meeting
24 - Webinar: No Coincidences, with DA Janie Mines

October
22 - Webinar: Finding the Right Fit, with Author Tom Wolfe
28-30 - Career Transition Seminar, Washington DC Area

November
1 - Fall Oakleaf Submission Deadline 

18-21 - NAVSUP SCSLS
21 - All Calls, Washington DC

December
6 - Foundation Board Meeting
17 - Chapter Presidents Call

�e Oakleaf 
Deadlines

Spring issue ~March 1�� 
 Summer issue ~ July 1�� 

 Fall/Winter issue ~ Nov 1�� 
Email Tara.Neville@Navy-

SupplyCorpsFoundation.org 
with submission questions.

Click HERE to upload 
submissions. 

Dear Fellow Supply Corps O�cers and Friends,
 �e Foundation has had a fast-paced and productive year through July. We have hosted seven 
highly visible Webinars with over 300 attendees. Earlier in the year, we celebrated our 2024 Distin-
guished Alumni, Janie Mines and Derek Hotchkiss, in separate ceremonies. We also conducted two, 
3-day Career Transition Seminars (Norfolk and San Diego) with 21 attendees. We published our 2024 
Annual Report as well as the Spring issue of �e Oakleaf . We held the Spring 2025 Foundation Board 
of Directors Meeting. We implemented the Foundation StoryCorps to record digital oral histoires of 
Supply Corps O�cers. And lastly, we held our Scholarship Board and awarded 54 Scholarships valued at $268,500.
Looking forward to the second half of the year, the Foundation is hosting a three-day Career Leadership Seminar in Oc-
tober in Washington, D.C. �e seminar focuses on overcoming the greatest challenge individuals have as they transition...
translating their story and conveying their unique value so organizations can �nd the best “�t”. �is will be our fourth 
Transition Seminar—we have helped 35 Supply Corps O�cers transition successfully to the private sector through this 
program. We hope to o�er multiple seminars in 2026 on the East Coast and West Coast and will rely on your continued 
support to make this happen.
 �ank you to all Members for your contributions. Your donations support our Foundation programs—breathing 
life into many projects. Every dollar donated bene�ts Supply Corps members and their families, bringing into focus the 
Foundation’s vision and mission. Please consider a donation today, or an annual gi� to support the Foundation’s area of 
greatest need to help sustain Foundation programs and operations. Consider a multi-year pledge so your donation will 
have an even bigger impact in our Community programs and services. A legacy giving endowment is another powerful 
tool for sustaining the Navy Supply Corps Foundation’s mission and programs. Personally, I have contributed and set up 
a legacy giving endowment with the Foundation to support our Community well into the future. It is a straightforward 
process that can be done online. It is an easy and a�ordable way to plant seeds for meaningful impact. 
 As always, my priority is to ensure the Foundation meets your expectations in accomplishing its vision and mis-
sion. I work for each of you, so please contact me with your thoughts, ideas, and any issues. I can be reached any- time at 
(202) 956-8228 or ExecutiveDirector@NavySupplyCorpsFoundation.org. Stay well and safe. 

mailto:tara.neville%40navysupplycorpsfoundation.org?subject=The%20Oakleaf
mailto:tara.neville%40navysupplycorpsfoundation.org?subject=The%20Oakleaf
http://bit.ly/3Vfmws6
http://bit.ly/3Vfmws6
mailto:ExecutiveDirector@NavySupplyCorpsFoundation.org
mailto:theoakleaf%40navysupplycorpsfoundation.org?subject=
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Gi� SUPPLY CORPS Logo Apparel & Accessories from Lands End
NSCF X Land’s' End o�er a wide range of high-quality products – from 
polos and jackets to bags, hats, and more – featuring three Supply Corps 

logo options! 
Check out the full selection and �nd the perfect gi�! 

Click HERE to shop!

https://navysupplycorpsfoundation.org/nscf-career-transition-leadership-seminar-registration/
https://business.landsend.com/store/navy_supply_corps_foundation/
https://bit.ly/4hDgr0W
https://www.youtube.com/watch?v=Mgzm-tU0zJA
https://us02web.zoom.us/webinar/register/WN_LgAUrgNwRlev1Fvw9zuDRQ#/registration
https://us02web.zoom.us/webinar/register/WN_zt3IEgT0TSCQtZ1LJOZhig#/registration
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We are aware the following Supply Corps Officers  passed 
away recently. A complete list of names and available obitu-
aries are shared on our website. Please forward names of 
any deceased members of our Community not yet noted 
to foundation@navysupplycorpsfoundation.org.

In Memoriam

2025
LCDR Jack L. Jones, SC, USN (Ret.) – Jul 1
Mr. Leonard A. Lauder, Distinguished Alumnus – Jun 14
CAPT Howard P. Herbst, SC, USN (Ret.) – May 29
CDR Norman G. Sterner, SC, USN, (Ret.) – May 20
LCDR Stephen J. Seufer, SC, USN (Ret.) – May 8
CDR Robert Hayes Gwynn, SC, USN (Ret.) – Apr 26 
LCDR Robert R. Robida, SC, USN, (Ret.)  – Apr 20
LCDR Glenn R. Munkres, SC, USN (Ret.) – Apr 19 
CAPT Edwin W. McMeans, SC, USN (Ret.) – Apr 16
CAPT Paul Adelgren, SC, USN (Ret.) – Mar 5
CDR Ernest Henninger, SC, USN (Ret.) – Jan 11
CDR Edward M. Johnson, SC, USN (Ret.) – Jan 1

�e Heritage Committee archives 
the rich historical impact our most 
senior (in age) Supply Corps Of-
�cers (80 years old or older) have 
had on our Community and our 
Navy. From Ensign to Admiral, 
we maintain a list called the �e 

Vintage Oakleaf Club. It is our aim to feature each 
member of �e Vintage Oakleaf Club in �e Oak -
leaf for the enrichment and appreciation of our en-
tire Supply Corps Community. If you, or someone 
you know, is 80 years or older, we want to hear your 
Supply Corps Story! Call our o�ce or email foun-
dation@navysupplycorpsfoundation.org for more 
information. Welcome our newest VOC members:

Vintage Oakleaf Club: 80 years+

APRIL
CAPT Robert H. Pei�er, SC, USN (Ret.)

APRIL
LT Matthew Brown 
ENS Ernest Campbell 
LCDR David Cook 
ENS Conor Curran 
LTJG Brenda Okpala 
ENS Grace Flinsch 
LCDR Lisa Jiang 
Elizabeth Morgan 
LT Dalton St. Romain 
ENS Liam Smith 
LCDR Andrew Tielking 
CAPT Joshua Tucker 
LT Kevin Whisman 

MAY
CDR Patrick Amundson 
ENS Dyani Curry 
LT Robert Cosby 
LTJG Joseph Del Giudice 
LCDR Darrell Deitenbeck 
ENS Leslie Dickey 
CAPT Michael D’Errico 
ENS Nakosha Embry 
LTJG Kyle Eberlein 
ENS Makena Foley 
ENS Jaime Graham 
ENS Kevin Grier 
LTJG Zachary Hale 
CWO Keis Hamilton 
ENS Emerson Henri 
ENS Ricky Jenkins 
ENS Ivan Jurkovic 
ENS Gabriel Kastner 
LTJG Patrick LeFevers 
ENS Friedrich Mangelmann 
E-6 Donald Nepomuceno 
ENS Cade Norman 
ENS Ledimir Nunez 
LCDR James Osborne 

The below Foundation members have recently set up 
their membership record online and have been assigned 
to a local Chapter. We are excited to have you and your 
families join our Navy Supply Corps Foundation family! 
All members are encouraged to login to your Foundation 
account at navysupplycorpsfoundation.org and update 
your membership. Keep your record updated to receive 
timely Chapter, Foundation and Supply Community news 
right to your inbox! 

Welcome New Registered Members

ENS Devon Patton 
ENS Rommel Tamayo 
LTJG Stephen Rivera 
ENS Janira Sanabria 
LT Michael Slein 
LTJG Matthew Slater 
ENS Jacob Stowe 
ENS Robert Walton 
LCDR Jacob Williamson 
ENS Jalen-Treyan Wiley 
LTJG Nicholaus Wooten

JUNE
LT Dmitry Afanasyev 
E-3 So�a Biggs 
ENS Serena Canegan 
LT Vernon Driskell 
LT Jay Fralin 
LT Cody Fulton 
ENS Jarrett Homan 
ENS Matthew Mimick 
LTJG Ashley Miller 
CDR Jason Pfa� 
CAPT Edward D. Pidgeon 
LTJG Jalisa Richardson 
ENS Casey R. Smith 
LTJG Dustin Tate 
LCDR Ryan Wu

JULY
LT Benjamin Brackett 
ENS Aidan Broussard 
CDR Je�rey Harris 
LCDR Matthew Higgins 
LTJG Israel I. Jackson 
LT Julia Kerrigan 
ENS Leonard Leonard 
LCDR Dan Schmutte 
CAPT John Stuart

mailto:foundation%40navysupplycorpsfoundation.org?subject=
mailto:foundation%40navysupplycorpsfoundation.org?subject=
mailto:foundation%40navysupplycorpsfoundation.org?subject=
https://navysupplycorpsfoundation.org/membership-account/membership-checkout/?level=1
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�e Foundation remembers Rear Admiral Rodney K. Squibb, who passed away in 2019 
at the age of 91, leaving behind an extraordinary legacy of military service and mentor-
ship. Born in 1928 on a farm in Morton, Minnesota, Rodney Squibb joined the U.S. 
Navy in 1945 at just 17½ years old and went on to serve 44½ years, retiring in 1990. His 
journey from seaman to rear admiral is unprecedented in Supply Corps history. 

Admiral Squibb is widely believed to be the only Supply Corps o�cer to achieve �ag 
rank through the Seaman to Admiral program, the �rst o�cer to have held every en-
listed and o�cer rank in the Navy Supply Corps, and a record-holder in terms of length 
of service and depth of career progression.

�roughout his decades of service, RADM Squibb worked under 16 Supply Corps Flag 
O�cers and 11 Line Flag O�cers, serving aboard numerous commands and ultimately 

retiring with a gold star in lieu of a fourth Legion of Merit. “He was a mentor, a friend, but most importantly, he was a 
great guy. He will be dearly missed as the world shines a little less without his presence,” his family shared. His leadership 
style was rooted in humility and hard work. He was known for mentoring countless junior o�cers and enlisted Sailors 
throughout his career. According to a feature in Sea Power, he had an encyclopedic knowledge of logistics and Navy his-
tory, combined with the personal touch of a leader who never forgot a birthday or a promise.

Admiral Squibb credited his late wife, Lavada, with being the foundation of his success. Married for over 58 years, they 
raised a family while he dedicated his life to the Navy and the Supply Corps. �e Navy Supply Corps Foundation honors 
RADM Rodney Squibb’s legacy—a shining example of dedication, leadership, and service from the deck plates to the �ag 
deck.

In Memoriam Spotlight: RADM Rodney K. Squibb and Mr. Leonard Lauder
By Tara Ann Neville, Editor

From the Navy to a Global Empire: Mr. Leonard Lauder 
Leonard A. Lauder, former Navy Supply Corps o�cer and the visionary leader who 
transformed his mother’s small skincare company into the global Estée Lauder beauty 
empire, passed away in April 2025 at the age of 92. Born in New York City in 1933 to 
Estée and Joseph Lauder, Leonard served as a lieutenant in the Supply Corps for three 
years during the Cold War, followed by four years in the Navy Reserve. “With brave 
American troops in harm’s way in Afghanistan and Iraq, my years of military service 
seem comparatively uneventful,” he once wrote, “yet for me, they were de�ning”.

His military service laid the groundwork for a career marked by leadership, discipline, 
and vision. In 1958, Lauder joined the family business full-time. Over �ve decades, in-
cluding 17 years as CEO, he oversaw the transformation of Estée Lauder from a home-
grown skincare line to a beauty industry titan. Under his leadership, the company went 
public on the New York Stock Exchange in 1995, expanded internationally into Europe 

and Asia, grew to include brands like Bobbi Brown, Aveda, and MAC, and reached $15 billion in annual sales.

Known for his iconic business suits, Lauder combined charm and tenacity with deep appreciation for art and culture. He 
donated his personal $1 billion collection of Cubist art to the Metropolitan Museum of Art and more than 120,000 post-
cards to the Museum of Fine Arts in Boston. Leonard Lauder’s legacy is not only one of business acumen but also one of 
public service and philanthropy. His time in the Supply Corps was a critical chapter in the life of a man who never stopped 
thinking big.

From Seaman to Admiral: RADM Rodney K. Squibb 
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Vintage Oakleaf Club Member Spotlight: CAPT (ret) Joseph W. Kinsey
By Tara Ann Neville, Editor

Were there any notable experiences or memories from your service?
My most notable experience was as a Navy Lieutenant working in a joint com-
mand EAMTMTS going to my cigar smoking Army LTC boss Joe Gontarski for 
career counseling at my 5-year mark. I was one year past my 4-year commit-
ment, panicking as I had joined the Supply Corps to learn all I could then enter 
the civilian world. My boss nonchalantly pu�ed his cigar and asked me if I was 
having fun. I responded, “hell yes.” �en the kicker. He said, “Why change?” I 
sat there paralyzed at his simple but germane advice. �en he said if you need 
further advice come back. Obviously, I was on the right course. I have given 
Joe’s advice to many of my JOs in my career. 

Can you recall any memorable leaders you worked with in the Navy?                                                                                             
My �rst CO CAPT Daniel J. Murphy who eventually became the head of the 
CIA. My Army boss LTC Joe Gontarski. Rich Armitage, who became Secretary 
of State. Dr. Everett Gardner, the smartest Supply O�cer I have known. Vic 
Hinson, the Godfather of Aviation Supply Support. Ensign Bong Cabling and 
LT Kim Chojnowski, my S-6 o�cers on FORRESTAL. CAPT Jim Conway, my 
mentor and friend when I was a young LT and later in my career. RADM Rod-
ney K. Squibb, my boss and mentor at AIRLANT who sent me to NAS Cecil 
Field and eventually to FORRESTAL.

What did you do a�er you le� the Navy Supply Corps?
A�er retirement I took almost a year to study the industry. I got a job with a 
consulting and training �rm in Ponte Vedra Beach, FL On an informational in-
terview I talked with the owner for over four hours explaining my background 
and experience. As the clock struck 5pm he said, “I want you to work for me.” I 
worked for him for 5 years and then formed my own company until 2016 when 
I retired/retired.

How did being in the Navy a�ect your family life? 
Navy family life has been wonderful. Early in my career we moved a lot. Once 
we got to Norfolk, we bought a house and were able to spend three tours there. 
We settled into life in Virginia Beach. �e kids were very successful in school. 
My wife got involved in local activities. I served as an assistant baseball coach 
on my son’s baseball team. My daughter started gymnastics which ended 10 
years later as a Florida State balance beam champion. I bought my �rst Jeep 
which started my 30-year love a�air with Jeeps and surf �shing. My son and I in 
made weekly sojourns to the Outer Banks when the �sh were biting. My career 
continued to grow and my AIRLANT job set me up to meet my boss RADM 
Squibb and Vic Hinson, both of whom were instrumental in training me to be 
successful at Cecil and FORRESTAL

What lessons from your military service have stayed with you throughout your 
life? What advice would you give to young people considering the military?     
Always be a good shipmate. Enjoy your assignments. Keep your boss out of 
trouble. Kiss and hug your bride and kids o�en. “What a great ride!” �e travel, 
you will make “forever friends”, military bene�ts, health insurance, VA ben-
e�ts—especially the VA loan to buy a home, GI bill college deal. 

Top: Joe and wife, Mary, following Eagles orders to “take it easy” in Winslow, AZ; 
Center: �e last of Joe’s Jeep CJ7s completely restored; Above: Joe with his children (l to r) John, Kevin, Kara.
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Distinguished Alumni in the News: Mr. Bill Marriott

Mr. Bill Marriott  ~ �e University of Utah has received a $25 million gi� from �e J. Willard 
and Alice S. Marriott Foundation to launch the J.W. Marriott, Jr. Institute. �is groundbreaking 
initiative will integrate hospitality principles into leadership education across disciplines, o�ering 
immersive programs, global internships, and industry partnerships, including �e Ritz-Carlton 
Leadership Center. Distinguished Alumnus Bill Marriott’s enduring values of excellence, integ-
rity, and service will guide the Institute’s mission to inspire the next generation of leaders.

Flash from the Commander, NAVSUP, and Chief of Supply Corps 
22 MAY 2025 
Supply Corps Flag Moves 

Rear Admiral (lower half) Kristin Acquavella will be assigned as chief of sta�, U.S. Transportation Command, Scott Air 
Force Base, Illinois. She is currently serving as commander, Naval Supply Systems Command (NAVSUP) Weapon Sys-
tems Support (WSS), Philadelphia, PA. 
Rear Admiral (lower half) Julie Treanor will be assigned as commander, Defense Logistics Agency Land and Maritime, 
Columbus, Ohio. She is currently serving as director, �eet ordnance and supply (N41), U.S. Fleet Forces Command (US-
FFC), Norfolk, VA.
Rear Admiral (lower half) Michael A. York will be assigned as commander, NAVSUP WSS, Philadelphia, PA. He is cur-
rently serving as commander, DLA â€“ Distribution, New Cumberland, PA.

Flash from the Commander, NAVSUP, and Chief of Supply Corps 
14 APR 2025 
Vice Admiral Robert F. Batchelder Award Selectees for CY 2024 

Established by the Navy League in 1983, this award honors the memory of VADM Batchelder, who retired as inspector 
general at the Bureau of Supplies and Accounts - the precursor to Naval Supply Systems Command. �e award is pre-
sented annually to Supply Corps o�cers who made signi�cant contributions to the supply readiness of our operating 
forces and is considered among the most prestigious awards we can bestow on our best and brightest. �is year's recipi-
ents are: 

LCDR Nicholas Zimmer, USS Stout (DDG 55) 
LT Johnnathan Castillo, USS Cole (DDG 67) 
LT Rodnesia Sallins, USS Gravely (DDG 107) 
LT Christopher Schumacher, NSW Logistics Support Unit EIGHTEEN 
LTJG Vanessa Carollo, USS New Hampshire (SSN 778) 

From The Chief: Flag Moves, Vice Admiral Batchelder Award Selectees
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Distinguished Alumni Spotlight: Ms. Janie Mines
By CAPT Ted Digges, SC, USN, Foundation Vice-Chair

 On a beautiful spring day at Navy Supply Corps School (NSCS) in Newport, RI, Janie Mines was recognized as 
the Navy Supply Corps Foundation’s 64��  Distinguished Alumnus. �e ceremony, hosted by NSCS Commanding O�cer 
CAPT Richie Jenkins, included a tour led by historian CWO4 Cameron Kelsey and was attended by students currently 
enrolled in the Basic Quali�cation Course (BQC).

A 1980 graduate of the U.S. Naval Academy, Janie has been a trailblazer both in uniform and throughout her civilian 
career. Her Navy assignments included the Naval Training Center, the USS Emory S. Land (AS-39), and the Pentagon.

During the ceremony, Janie spoke about the power of resilience, the importance of personal responsibility, and the strength 
found in faith. She recalled her �rst tour as a Supply Corps o�cer when she was assigned to a struggling command fac-
ing signi�cant challenges. By diving into the work alongside her team, she quickly turned things around. Janie’s talent for 
transformation earned her a reputation as a “problem solver,” leading to multiple short-turnaround assignments at other 
commands.

Later while earning her MBA through MIT’s prestigious Sloan Fellows program, Janie focused her thesis on “Integrated 
Change Management.” �at theme, honed from her time in uniform, became a cornerstone of her post-military career. 
She has since consulted across 15 industries in areas such as strategic planning, organizational performance, and change 
management. Today, Janie continues to speak globally regarding leadership and leveraging emerging technologies to suc-
cessfully enable organizational change.

Janie credited her time as a Navy Supply Corps o�cer with shaping her leadership skills and laying the foundation for 
future success. Her career has spanned the corporate, nonpro�t, and government sectors. She served in the Senior Execu-
tive Service in the O�ce of the Secretary of the Navy, held several senior corporate roles, authored a book, and founded 
the nonpro�t Boyz to Men Club, Inc., which she led for over a decade. Janie currently serves on the Board of Academy 
Securities and was honored as a Distinguished Graduate of the Naval Academy. In 2002, she also served as a bearer in the 
Olympic Torch Relay.

Following the ceremony, a reception was held at the New York Yacht Club. In attendance were Janie, CAPT Jenkins and 
wife Ta�y, XO CDR Jen Charlton, and Naval Supply Corps Foundation Board members including CAPT (ret) Eddie 
Fishburne, CAPT (ret) Ted Digges, CAPT (ret) Bud Schi� , CSCM (Ret) Chris Nailon, and former Board member and 
NYYC member CAPT (ret) Mark Murphy  and his wife, Margret. Also present were two of Janie’s mentees, LCDR (sel) 
Shuntiyea Langston (Information Warfare) and LCDR Adam Johnson (Supply Corps).

�e Distinguished Alumni program celebrates those who exemplify the values of the Supply Corps through extraordinary 
leadership and service. �eir accomplishments re�ect the enduring strength of our community and inspire generations to 
come. To learn more about Janie Mines and other honorees, visit the NSCF website recognition page HERE.

Above (l to r): Foundation Vice Chair CAPT (ret) Ted Digges, Foundation Board Member CAPT (ret) Bud Schi�, Foundation Chair 
CAPT (ret) Eddie Fishburne, 64�� Distingushed Alumnus Janie Mines, NSCS CO CAPT Richie Jenins. Photos by LCDR Lisa Jiang.

https://navysupplycorpsfoundation.org/programs/recognition-program
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 �is year, the Navy Supply Corps Foundation’s Career Transition Seminar series continued to make a meaningful 
impact on the lives and futures of transitioning Supply Corps o�cers and senior enlisted members. In partnership with 
ReLaunch Advisors, the Foundation hosted two dynamic seminars in Norfolk, VA and San Diego, CA, helping 35 partici-
pants build powerful personal brand narratives and gain clarity as they step into civilian careers.

�e most recent seminar, held July 22–24 in San Diego, welcomed 12 participants and earned overwhelmingly positive 
feedback. One attendee re�ected, “�e seminar demysti�ed the entire process—from resume writing to interview prep—
and helped me de�ne what makes me unique.” Another noted, “�is seminar gave me clarity and con�dence about my 
career direction. I can’t recommend it enough.” Earlier in the year, the March seminar in Norfolk provided a similarly 
transformative experience. Attendees gained access to a supportive network and concrete tools to approach their transi-
tion with con�dence and intentionality.

What makes these seminars stand out is their unique curriculum, modeled a�er �e Honor Foundation’s proven frame-
work, but tailored speci�cally for the Supply Corps community. �e program focuses on developing a compelling per-
sonal brand narrative, enhancing communication strategies, and mapping individual goals to high-impact career paths.
“�is seminar was a game changer,” shared one Norfolk attendee. “It helped me speak con�dently about my value, not just 
list my military experience.” �e �nal NSCF Career Transition Seminar of 2025 will be held October 28–30 in the Wash-
ington, D.C. area. Open to all transitioning Navy Supply Corps o�cers, the three-day session is o�ered at no cost thanks 
to the Foundation’s generous donor Fay Ferguson in memory of her son, LT Eric Ferguson, SC, USN. 

If you or someone you know is planning to transition out of the Navy in the next 6–18 months, we encourage you to take 
advantage of this opportunity. �e seminar won’t just prepare you for what’s next—it will help you de�ne it. Click HERE 
to register for the last Foundation Transition Seminar of 2025 in the Washington, DC area October 28-30. 

Transition Committee News: Three Transition Seminars in 2025
By Tara Ann Neville, Editor

“�is seminar 
was a game changer. 
It helped me speak 

con�dently about my 
value, not just list my 
military experience.”

~ 2025 Norfolk participant

Above: 
Participants 
at the NSCF 
Transition 
Seminar 
San Diego 
in July; Le�: 
Seminar 
Leader Je� 
Pottinger 
speaks to 
attendees.

https://navysupplycorpsfoundation.org/nscf-career-transition-leadership-seminar-registration/
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Transition Committee News: The ACP-Foundation Mentoring Experience
By CDR Bob Dolan, SC, USN (Ret.), Transition Committee Chair

 Over the past few years, the Foundation has been cultivating a 
relationship with American Corporate Partners (ACP) to become the 
preferred choice of US Navy supply personnel for mentoring services 
during their transition from the military to a civilian career.

ACP is a national nonpro�t organization focused on helping veterans, 
transitioning military members, and active-duty military spouses �nd 
their next careers through year-long, customized, one-on-one mentor-
ships. ACP’s year-long mentorships provide career counseling and net-
working opportunities, with a focus on helping veterans �nd meaningful 
employment and develop long-term career and professional goals.

To strengthen our partnership with ACP, the Foundation has provided 
an opportunity for former Supply Corps O�cers to become mentors and 
share their unique outlook and experiences with proteges in the ACP 
mentoring program. �e Foundation's initial phase of mentors are Mr. 
Mark Harris, retired as a Captain at the Puget Sound Naval Shipyard 
Bremerton, WA, was employed as the Navy Account Executive (Sales) for 
Palantir Technologies, and now leads his own logistics management and 
technology advisor �rm – Harris Advisors Group LLC; Mr. Greg Stroh, 
retired as a Captain and Chief of Log Plans, Programs & Engagements 
Division (J45) – U.S. Africa Command and currently serves as the Spe-
cial Assistant, Planning & Programming in the O�ce of Naval Research; 
and Cli� Shearer, who retired as a Commander at MARFORM Aviation 
Logistics Division Supply O�cer and is currently the Vice President of 
Navy and Marine Programs.

�e ACP onboarding process is straightforward and will be familiar to 
anyone who has been in the TAP class or the Ruehlin course. Once po-
tential mentors express interest, ACP routes them to an Operations As-
sociate (OA). During this initial conversation, which typically lasts 15-20 
minutes, the OA gathers critical information, including mentors' career 
�elds of expertise, their past mentoring experiences, and their preferenc-
es regarding the mentorship program. �ere is also a mentoring hand-
book available to assist mentors during this phase of the process. 

Once the indoctrination and training are completed, the next step is to 
match mentors with proteges. �is process takes into account the men-
tors' professional background, personality, and preferences. �e OAs 

“�ings are still going well with 
Mark. We met last week as things 

have sort of ramped up with my job 
search (more gutters than strikes, 
unfortunately), and he was really 

helpful in navigating that.” 
~Protégé Mick speaking about his mentor, Mark Harris

“�e program has been incredibly 
helpful. Greg has been very 

supportive and given thoughtful 
advice since the beginning. I would 
highly recommend this to others.” 

~Protégé Cody speaking about his mentor, Greg Shoh

“I'm incredibly grateful for 
Cli� 's support during this 

career transition. His willingness 
to discuss new ideas, combined 

with his insightful tips and tricks, 
has been exceptionally helpful 
in addressing points I hadn't 

even thought of.” 
~Protégé �omas speaking about his mentor, Cli� Shearer

carefully hand-select a protege whom they believe will be an excellent �t. ACP considers a range of factors and preferences 
such as professional experience, age, time zone, race/ethnicity, and more to ensure a well-aligned Mentor-Protégé pairing. 

Once a potential match is identi�ed, ACP sends a brief bio to both the mentor and the protege. �is step allows both par-
ties to review the information and con�rm that they agree it is a suitable match. Once both the mentor and protege have 
con�rmed their agreement, ACP o�cially initiates the mentorship program. ACP's mentorship matching process com-
bines the expertise of the OAs with the input and preferences of both mentors and proteges. By paying careful attention to 
individual backgrounds, aspirations, and requirements, ACP strives to create the best possible matches that set the stage 
for a meaningful mentorship experience.

If you are interested in becoming a mentor, you can �nd the application link HERE. You might even work at a com-
pany that already partners with ACP. To see if your company o�ers volunteer mentors for ACP, check HERE.

https://www.acp-usa.org/mentor
https://www.acp-usa.org/about-us/partners
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Transition Committee News:  Military to Civilian Readiness
By CDR Bob Dolan, SC, USN (Ret.), Transition Committee Chair

 Transitioning to civilian life, like many aspects of mili-
tary service, requires thorough preparation to ensure a smooth 
process. �e Navy Supply Corps Foundation not only provides 
job announcements but also o�ers a comprehensive Transition 
section. �is serves as a central resource for Supply Corps mem-
bers to design and execute a successful strategy for securing the 
ideal post-military career.

• Resources: �e Foundation supports the creation of transition 
plans, development of marketing materials, networking, resume 
building, and improvement of interview skills. Additionally, it 
o�ers grants for professional and complimentary business cards 
to assist in launching a new career. �e Foundation’s website 
features a list of resources that may prove valuable. 

• Resume Development: A resume is an essential tool for job 
seekers, showcasing quali�cations and experiences to potential 
employers. Access to a skill translation toolbox that converts 

military experience into civilian terminology and assists in cra�ing e�ective resumes is invaluable. Bridge My Return 
(BMR) o�ers an AI-driven platform that translates military experience into civilian job quali�cations and generates pro-
fessional resumes based on user pro�les. �is platform is available at no cost to all Navy Supply Corps Foundation mem-
bers. To learn more and register, visit www.bridgemyreturn.com.

• Mentoring: Guidance through the transition process can be transformative. In partnership with American Corporate 
Partners (ACP), the Foundation provides mentorship to help secure meaningful employment and establish long-term 
career goals.

• Transition Seminar: In 2024, the Foundation introduced a Career Transition Seminar, an intensive three-day workshop 
designed to equip Navy Supply Corps O�cers with the skills, strategies, and connections necessary to transition success-
fully from military service to the private sector. �e seminar provides a comprehensive roadmap to civilian career success, 
helping attendees identify their strengths and align them with career opportunities. �rough interactive workshops, peer 
collaboration, and one-on-one coaching, participants will gain practical tools and strategies for professional growth.

• Webinars: Access up-to-date information and guidance on various topics related to the military-to-civilian transition. 
�ese webinars provide valuable insights into potential career paths, resources to facilitate process, and advice from Sup-
ply O�cers who have successfully transitioned. Recordings of previous webinars are on the Foundation’s YouTube chan-
nel: Navy Supply Corps Foundation - YouTube

• LinkedIn: Creating a LinkedIn pro�le is highly bene�cial, as it allows you to showcase your professional experience, 
connect with other professionals, and discover job opportunities. Networking through LinkedIn can open doors to new 
opportunities, such as job o�ers, partnerships, or collaborative projects. It also enables you to reconnect with acquain-
tances and build relationships with new contacts. Most importantly, take advantage of a free year of LinkedIn Premium. 

• Community Networking: �e Foundation o�ers a built-in network through global and local Chapters, Supply Corps 
Balls, and community. �is network provides signi�cant value for professional networking, o�ering military career ad-
vice, support for transitioning members, and local community assistance. Visit the Foundation’s website to �nd a Chapter 
near you.

Learn more about the Transition Program and explore all the Foundation programs and services available to members. 
Register your FREE membership HERE. Membership in the Navy Supply Corps Foundation is free and open to all Supply 
Corps o�cers.

http://www.bridgemyreturn.com
https://www.youtube.com/@navysupplycorpsfoundation2712
https://navysupplycorpsfoundation.org/membership-account/membership-checkout/?level=1
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 �e Navy Supply Corps Foundation has established a NSCF “Community” area in StoryCorps so that oral his-
tories of Supply Corps O�cers can be captured and maintained in an accessible manner now and in the future. In addi-
tion, all StoryCorps interviews are stored in the FolkLife Collection of the Library of Congress with the expectation that 
they will be perpetually maintained and available to future generations. We hope to eventually build a large collection of 
histories for the enjoyment of and study by Supply Corps O�cers and their families. With that in mind, we encourage all 
Supply Corps O�cers to consider telling your story. Whether you want to talk about a memorable tour, a signi�cant event, 
or provide an overview of your career, your memories are welcome.  

To access Histories that have already been loaded, you do not need a StoryCorps account. Simply go to  archive.storycorps.
org/communities/navy-supply-corps-foundation. To upload an oral history, the person actually uploading the history has 
to have a StoryCorps account. Getting an account is easy and free. To create an account, go to the “StoryCorps Archive” 
page. Once there, select “Visit the StoryCorps Archive” and select the “Get Started” button to begin the account creation 
process. Just follow the prompts to get your account established.

Once you have your account established you can upload an oral history that you have created in an MP3 �le (or other 
allowed �le type). At the same time, you can upload a photo to go with the history. A .jpg or .pdf �le works for this. Sto-
ryCorps permits the following �le types to be uploaded: AAC, AIFF, AMR, AU, FLAC, MP2, MP3, M4A, OGG, WAV, 
JPG, GIF, PNG, TIFF, and PDF. Histories can be recorded remotely over the telephone. �ey can be recorded in ZOOM, 
as well, but the ZOOM .webm �le will have to be converted to an acceptable �le type. Programs to convert the .webm �le 
to MP3 are readily available on the web.

StoryCorps oral histories typically take the format of an interview or discussion where an interviewer asks some question(s) 
and the person whose history is being recorded answers—though they don’t have to be. A person could just discourse 
without an interviewer. Interviews are limited to 40 minutes, but a person can upload multiple histories, or provide a brief 
memory of an event that only takes a couple of minutes. Don’t forget to enter the Navy Supply Corps Foundation in the 
Community box at the time of your upload. Also, enter keywords (Vietnam, Desert Storm, USS …., NSCS, etc.) to help 
people with special interests �nd the interview. Also, keep in mind that the interviews are public and former shipmates or 
future generations may review your account.

If you would like to record a history, but don’t feel comfortable with the technical aspects of the process, please contact the 
Foundation and an interview via telephone or Zoom will be scheduled to record your history. StoryCorps is a tax exempt 
501(c)(3) non pro�t organization and you will be given opportunities to donate to support their work.   

Navy Supply Corps Foundation Oral Histories in StoryCorps
By CDR Steven Powell, SC, USN (Ret.), Heritage Committee Co-Chair

�e Foundation’s goal of recording Navy Supply Corps members recounting memories of their Navy service and making 
those recordings available online for current and future generations is progressing well. A few recordings are complete 
and available to acceess. �ere are so many great memories out there and we believe the Oral History Program will serve 
as a source of information and delight for current and future generations of Supply Corps o�cers, family members, and 
historians. See below for the link to the Foundation’s StoryCorps page which will showcase the Foundation’s Oral History. 
�e following link will take you to interviews uploaded in the NSCF community:
https://archive.storycorps.org/communities/navy-supply-corps-foundation/.

Recent contributors are: CAPT (ret) Bruce Maxon, CDR (ret) Bill Aldendefer, and CAPT (ret) John Pe�ey.

Be a StoryCorps Contributor!

http://archive.storycorps.org/communities/navy-supply-corps-foundation
http://archive.storycorps.org/communities/navy-supply-corps-foundation
https://archive.storycorps.org/communities/navy-supply-corps-foundation/
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On March 7��, the Hampton Roads Chapter celebrated the Navy Supply Corps 230�� Birthday with a much enjoyed Ball. More than 
360 guests attended the celebration at the Virginia Beach Marriott Oceanfront. Pictured above:  le� to right: LSSN Brennan Lowder 
(Youngest Sailor, USS WASP), RDML Julie Treanor, RDML (ret) Robert Bianchi, Chef Paul Wahlberg, ENS Jaydon Hall (Youngest 
Supply O�cer, USS GHWB), CAPT Christopher Lounsberry.

 I had a 9:30am client Board meeting scheduled with a law �rm client located on the 86��  �oor on September 11, 
2001. I arrived at the North Tower of the World Trade Center (WTC) at about 8:30am and a�er checking in at the lobby 
was heading toward the elevators when a loud explosion shook the building. Alarms started to sound, and not knowing 
what happened I exited the building and entered the outside plaza. �ere was signi�cant smoke bellowing out of the build-
ing about 2/3 the way up and I was watching, trying to �gure out what happened. Several minutes later my daughter called 
my cell phone, knowing I was heading to the WTC that morning for a meeting, and she said the news was that a plane 
ran into the North Tower. It was a perfectly clear day, and I couldn’t imagine a plane hitting the tower – perhaps the tra�c 
helicopter, but that seemed unlikely. While talking with my daughter I saw the second plane slam into the South Tower, at 
which point I realized these were not accidents.

I had a car and driver waiting for me, ran to the car and immediately told the driver to head north. Before I got into the 
car, I saw several people jump to their deaths from the highest �oors, apparently considering that preferable to being 
consumed by the �res. First responders were streaming downtown so tra�c northbound was very slow and we got maybe 
15-20 blocks north when the South Tower collapsed, and we got buried in soot and ash. A little later, the North Tower 
(the �rst to have been hit) collapsed, and along with it the cell towers that were atop that building, so I then lost cell phone 
access. By then the bridges had been closed and it took over 8 hours to wind our way back to my home in Greenwich, CT.
If I had arrived 15 minutes earlier, I’d have likely been up on the 86��  �oor. It was determined that the plane hit between 
the 85��  and 90��  �oors. �ere was never anything found of the �rm I was heading to – the entire �oor and all people on 
that �oor were pulverized beyond any recognition. Fate was clearly on my side that day. I didn’t understand the details of 
what happened until I got home and got details from the news. Traveling up Manhattan was eerie – no horns were blowing 
(typical NYC sounds) and people were walking around stunned, like zombies, some covered in ash.

I lost many friends, colleagues, and acquaintances that day, and I can’t say enough for the brave �rst responders who will-
ing sacri�ced their lives attempting to save the innocent occupants of both buildings. It’s amazing how many souls these 
hero �rst responders, �re�ghters and police were able to save that day – mostly those who were located below the �res. I 
doubt anyone, or perhaps very few of those, located above the �res were able to make it out. �is was a despicable tragedy, 
perpetrated by horrible terrorists who willingly gave their lives as well as the lives of all of the passengers in the planes they 
used to carry out this vicious attack on the WTC.

Member Memories:  Recalling the Horror of 9/11
By CAPT Albert J. “Bud” Schi�, SC, USN (Ret.), Board of Directors
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Member Memories:  Turn Around the Spoon
By CAPT Joseph W Kinsey, SC, USN (Ret.), SUPO & CDR Bruce N Watt, SC, USN (Ret.), ASUPO and Services Officer, 
USS FORRESTAL (CV-59)

 �e backdrop is FORRESTAL (CV-59)’s 1988 Indian Ocean 
cruise where we sailed from Mayport, transited the Atlantic, Med, 
Suez Canal, Red Sea, Gulf of Oman and entered the Indian Ocean 
for operations in the vicinity of the Straight of Hormuz. We were 
an AIRLANT carrier transferring to AIRPAC which was out of the 
ordinary. Can’t recall the circumstances a�er all the years. During 
the transit ships company and Airwing personnel conducted various 
exercises to ensure readiness when we arrived on station.

�ere would be no liberty port until we returned to the Med. So, we 
were to be at sea for essentially �ve months. It did not take a rocket 
scientist to realize that food would play a more essential role in the 
crew’s life. We formed a Food Service tiger team to brainstorm what 
we needed to emphasize to ensure a climate of excellence in our gal-
leys. We had excellent infrastructure, and well-trained personnel.
We had a forward mess decks and small galley that was very capable of preparing and serving fast food style meals; a mega 
salad and soup bar in the a�er-mess decks which was open just before lunch to just a�er the evening meal. �e salad and 
soup bar were very popular with the crew as it provided a robust choice for lunch and the evening meal. �e salad bar 
took pressure o� the noon and evening meal chow lines. Of course, there was the main galley with port and starboard 
serving lines.

�e salad bar had the normal vegetable condiments plus reconstituted dehydrated shrimp, ham, chicken, cheeses, bacon 
bits and two soup choices. It quickly became apparent that the most opportunity rested with changing our paradigm re-
garding the forward mess deck noon meal operation. We traditionally served sliders and rollers for lunch and that had to 
be one option, and we needed to �gure out the other six. 

My daughter was a gymnast, and we had a father-daughter routine where i took her to lunch a�er picking her up from 
the gym on Saturday morning. �en one Saturday she wanted to go to Taco Bell. When we arrived, the line was extremely 
long and being the impatient guy I am I implored her to go elsewhere. She pouted and won and a good thing she did. 
Because I watched one cook prepare the entire menu, and he did so e�ciently. I thought about what I saw and knew we 
could do Taco Bell. I asked LT Art Rivera and MCPO Gary Seeley to go eat and observe lunch at Taco Bell, SUPO treat 
of course. �ey came back thumbs up. One down �ve to go. �e other �ve were fairly easy to identify Chinese, Pizza Hut, 
Italian, Subway, Filipino.

We were lucky as Bruce and I regularly took or families to eat at Ryan’s Family Steak House in Orange Park, FL. �e Ryan’s 
team had perfected the management of salads and other sides in a meal so we decided to seek their help to evaluate our 
operations. Bruce contacted the leading executive, and they were eager to lend a hand and make recommendations at the 
cost of a trap and cat shot. We o�ered a consulting fee which was turned down as they were eager to be members of our 
I/O e�ort. Bruce led the team throughout the ship so they could get a layman understanding of how a carrier works.

�e team provided excellent training to our forward mess deck personnel. �ey provided invaluable input to improving 
our Shoney style breakfast bar. As they observed galley operations, they honed in on mess attendant attitude and training. 
Observed watch captains and assistants not acting like chefs. Waste i.e. garbage was excessive.

It was debrie�ng time, and we met in Wardroom #2. �e team was assembled, and the Ryan’s folks proceeded to mention 
their observations and the training they provided. �e key observation was the food waste in the trash cans before and in 
the scullery. �e Ryan team observed the chow line sailor banter between mess attendants and their crew customers. �en 
came the paradigm shi� question “why do you serve food?” �e answer was we were trained to do so, and we were charged 

CAPT Joe W. Kinsey, Supply O�cer and 
CDR Bruce Watt, Assistant Supply O�cer

 Continued on page 16
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to ensure the crew received a balanced nutritious meal. Fur-
ther discussion centered on food waste reduction and mess 
attendant labor savings. We thanked the Ryan team for their 
hard work and their insights into our culture and operations. 
Bruce escorted the team to the �ight deck for their cat shot.
When Bruce returned, we discussed the key observation of 
serving food and laid out a plan for discussion. Change serv-
ing line ops to self-serve except for the main course in two 
weeks. Design a commercial for CCTV announcing the new 
operation with the theme “take what you want, but eat what 
you take”. DP2 Cowan, an extremely funny guy, was to be our 
“mouth piece” and the designer of our commercials. MCPO 
Seeley violently opposed, and believed we would be seriously 
over issue. SUPO and MCPO Seeley were NAS Cecil Field 
shipmates, and SUPO convinced him we could go self-serve 
and not be over issue. SUPO stressed if we do our jobs and go 
over issue, the blame rested on him and no one else. Several 
team members asked if we needed permission and SUPO re-
layed a pearl of wisdom he received from a former boss and 
mentor, RADM Rodney K. Squibb, who o�en o�ered “if you 
can’t stand the answer, don’t ask the question.”

DP2 Cowan was a huge success and the talk of the ship. �e 
change went smoothly, and waste went to essentially 1/3 of a trash can. �e banter when from “are we having this sh** 
again” to “hey Chef great meal.” �is subtle change produced a profound change among the cooks. �ey were never called 
Chef before and they pu�ed out their chests and dresses proudly in their FORRESTAL uniforms. �ey remained on sta-
tion in the galley for the entire meal, thus ensuring no hiccups and proudly receiving crew accolades. �e mess attendants 
thoroughly enjoyed their new work routine of replenishing the serving line.  

SUPO’s routine started in the o�ce by 0600 to read messages, review the NORS list with S-6 o�cer, review meal sample 
reports with the watch captain, receive bakery samples from the bakery lead baker. �e meal sample report was tradi-
tional, the interest items were listed and the reporter assigned a grade from 1 to 10, 1 was awful where 10 was outstanding. 
�e interesting thing was the grades pre vs post self-serve. Pre the grades were in the 1 to 5 range with negative comments; 
post the grades were 7 to 10 range with positive comments. �e watch captains were proud to present post sample reports. 
�ey hated presenting pre reports. �e irony was the only thing that really changed was the spoon and positive crew feed-
back. �e bakers got into the game and were awesome. �ey produced a range of bakery style items for each meal, the 
bridge, the tower, and main control. �ey brought me two box lunch boxes with samples for the day, which traditionally 
included 2-3 kinds of cookies, turnovers, cake, brownies, sometimes pie. I loved the turnovers and always ate one, the bal-
ance went to Bruce then out to the vultures lurking in the o�ce.

�e various fast-food options in the forward mess decks were huge successes as was the salad and soup bar. Meal counts 
dropped signi�cantly, thus giving Bruce and MCPO Seeley more con�dence in the new system. When the quarter ended, 
we were signi�cantly under issue, we fed well and could not spend the allotted money.

Signi�cant others:
Special meals on special occasions; steak and lobster (monthly I think), Chateaubriand every other Sunday evening meal; 
Birthday monthly meals usually steak and lobster; Squadron or division special meals; Reward meals for exceptional 
performance; zero CASREPs, ALL up jets; special cakes; Sunday �ight deck picnics; Birthday Day eats; Breakfast pizza on 
beer days, Specialty Cheese and crackers in wardrooms, CPO mess, mess decks.

Spoon
Continued from page 15

 Continued on page 17
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Key performance milestones:
• FORRESTAL won the Battle E
• Meals were a key input to our ship’s remarkable perfor-
mance. 
 � Zero CASREPS for the entire cruise.
 � All up jets or 100% mission capable MC aircra� 
several days throughout the cruise. At least one period was 
in excess of a week. How was this performance achieved 
– Agony Hour every morning at 10 in production control 
– CAGMO and sta�, AIMD and production chiefs, Supply 
with SUPO, S-6 o�cer and key supply personnel. CAGMO 
led the meeting and we reviewed every NORS list requisi-
tion and pain shakenly worked them. It was upli�ing watch-
ing the team work as we were Henson & Benson trained. 
We used every tool on the ship, to include CHENG’s ma-

Spoon
Continued from page 16

chine shop. ATs and ETs collaborated to �nd needed piece parts. O� ship requisitions were monitored aggressively by a 
crew wild of men expeditors. �ere was creditability all around. 
Epilogue
SUPO was transferred in August and was in Norfolk for a meeting. A�er playing racquetball and showering, he was seated 
on a bench behind a row of lockers out of sight dressing. He overheard two sailors talking. One had obviously returned 
from cruise a VAW-122 an E-2 squadron sailor in FORRESTAL airwing. �e men caught up on several subjects, and 
eventually “how was the chow” “better than Mom’s” was the reply. WE DID IT as testi�ed by our VAW-122 sailor. Former 
SUPO had tears of joy in his eyes.

Agony Hour Explained a term that grew at NAS Oceana, when Vic Hinson was SUPO the o�cial name was the weekly 
Supply Management Review. CAPT Je� Gould, later SUPO USS ENTERPRISE (CVN 65), then LT Gould created the 
term as it was very agonizing to watch fellow chops learn to be prepared when brie�ng Vic.

Vic and I were shipmates on the AIRLANT sta�, and I asked Vic to teach me the nuances of Agony Hour as I had lots of 
questions, Vic had the answers. I transferred to NAS Cecil Field June 1983 to June 1986. I witnessed a version of Agony 
Hour in the Supply Conference room which was a good step 1. I asked LT Mike Kiem,  AIMD Production Control O�cer, 
to schedule the next meeting in AIMD’s conference room. About half way in the meeting AIMDO CAPT AL Lockhart 
walked and wanted to know “what the hell is going on.” I begged for �ve minutes of his time, and once he understood 
we were all about improving aircra� readiness Al was all in, and eager to get all his guys involved. We identi�ed the key 
players, met with them, they understood and were all in. �e key personnel were from AIMD, Supply, Wing MO’s, LSR’s, 
expeditors, w/c supervisors, stock control key pers, and interested squadron maintenance and supply personnel. �e room 
setup was critical, large rectangle so everyone had a seat and was visible. �e tools were NORS list, Pool Critical List, 
Stock Control Status List for NORS list items. Over time we reduced a very long NORS list by 2/3 and readiness improved 
dramatically.  

For the I/O cruise we met in AIMD production control essentially in a very large circle. CAGMO led meeting with AIM-
DO, SUPO, S-6, AWP, all maintenance CPO’s AIMD and squadron, others as needed or as interested. �e term Agony 
Hour can be very intimidating to the uninformed. In reality, it’s just a group/team of interested supply and maintenance 
people coming together to �gure out how to �y all assigned aircra�. In today’s business world you can �nd an approximate 
agony hour equivalent known as a “process improvement” or “quality improvement” team meeting where the team uses a 
structured methodology to improve business processes over time.

Opposite page: Beer Day; Top right: 1988 A port beam view of the aircra� carrier USS Forrestal (CV-59) transiting the canal. A forma-
tion of crewmen spells out “108” on the bow to signify that the ship has been at sea for 108 consecutive days. USN Image/ PH2 Buckner.



Summer 2025  •  p. 18

The Oakleaf
Throughout the Military:  Not Your Father’s Fueling-at-Sea 
By LT Eric Williams, SC, USN, Japan Chapter 

 “Station the low visibility detail.” �e call went out over the shipboard general announcement system (1MC) early 
on a May morning, as USS George Washington smoothly maneuvered into her �nal approach towards M/T BADLANDS 
TRADER. Sailors took their posts around the catwalks and weather decks, peering through the fog towards the horizon, 
scanning for navigational hazards while withstanding rolling seas, whipping wind, and spotty rain showers. Not ideal 
weather conditions for a fueling-at-sea (FAS), but the crew, from the watch team on the bridge to the boatswain’s mates 
on the sponson, stood con�dent in their preparation and ability to execute the evolution successfully. Shot lines were cast 
and the fuel hose connected. Before noon, over one million gallons of JP-5 jet fuel were pumped into the fuel tanks deep 
below the ship’s hangar bay.

To bystanders on the carrier, the event may have seemed like a routine FAS, common for American warships underway, 
even on the far sides of the world. �ose involved in the evolution knew otherwise. As a commercial Consolidated Cargo 
(CONSOL) tanker, BADLANDS TRADER was not sporting the haze gray hull and identifying blue and yellow stripes of a 
USNS Fleet Oiler (T-AO). For many years, Navy ships have relied almost exclusively on Fleet Oilers, part of Military Sea-
li� Command’s Combat Logistics Force, for fueling-at-sea. �ese oilers have enabled the U.S. Navy to project as a global 
force, exercising geographical reach unmatched by peer competitors. Fuel replenishment-at-sea allows warships to remain 
on mission for extended periods of time and respond �exibly to tasking requiring long distance transits without the need 
to pull into port for stationary refueling via pier fuel tanks or slow-pumping fuel barges.

As the Navy’s priorities expand around the globe and operational tasking becomes more dynamic in a new world of con-
tested maritime environments, demand for available refueling platforms continues to rise. BADLANDS TRADER and 
the many other commercial CONSOL tankers now chartered by Military Seali� Command serve as a force multiplier for 
the Combat Logistics Force. �e CONSOL tanking capability transforms the Navy’s capacity to sustain its ships at sea by 
providing more refueling options to �eet commanders and planners.

“�e successful refueling of USS George Washington by BADLANDS TRADER was a landmark in distributed maritime 
sustainment. CONSOL tankers expand our operational reach and �exibility—especially in contested environments—by 
increasing the number and type of platforms available for underway replenishment. �is evolution demonstrates our 
growing logistical agility in the Seventh Fleet area of operations, ensuring we remain ready, resilient, and lethal wherever 
mission demands take us,” emphasized CAPT Timothy Waits, Commanding O�cer, USS George Washington (CVN-73).

George Washington’s rendezvous with BADLANDS TRADER in May demonstrated the CONSOL tanking capability at 
scale. JP-5 transferred from the CONSOL tanker fueled weeks of high op-tempo �ight operations for the carrier’s em-
barked airwing as she patrolled the Philippine Sea. Not just a proof of concept, the o�cers and crew of George Washing-
ton dedicated weeks of planning and engagement with BADLANDS TRADER ahead of the inaugural evolution in order 
to set a baseline for long-term interoperability. As the breakaway music reverberated over the 1MC, the two ships sailed 
apart con�dent in the evolution’s historic success. Lessons learned and experience gained during the FAS established the 
foundation for George Washington to receive fuel replenishment from any number of available CONSOL tankers in the 
future, making her a more e�ective and a more lethal asset in Seventh Fleet’s already formidable arsenal.

Far le�: USS George 
Washington makes 
her �nal approach 
alongside MT 
Badlands Trader 
in preparation to 
transfer over 1 mil-
lion gallons of JP-5; 
Le�: �e Weapons 
Department prepares 
to shoot shot lines 
to MT Badlands 
Trader.
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Send updated president’s name and email address to webadmin@navysupplycorpsfoundation.org.

Chapter Presidents

Bay Area CAPT (ret) Kurt Libby 

BayAreaPres@navysupplycorpsfoundation.org

Greater Boston Area CAPT (ret) Rick Moore 

GreaterBostonPres@navysupplycorpsfoundation.org

Colorado Rockies Currently Inactive

ColoRockPres@navysupplycorpsfoundation.org

Dallas Fort Worth LCDR Steven Archer

DFWRegionPres@navysupplycorpsfoundation.org

Detroit Area CDR (ret) James Semerad

DetroitPres@navysupplycorpsfoundation.org

Diego Garcia Currently Inactive

DiegoGarciaPres@navysupplycorpsfoundation.org

Djibouti CDR Robert Fritcsh

DjiboutiPres@navysupplycorpsfoundation.org

Great Lakes Currently Inactive

GreatLakesPres@navysupplycorpsfoundation.org

Great Salt Lake CAPT (ret) Reid Chambers

GreatSaltLakePres@navysupplycorpsfoundation.org

Groton/New London CDR Jeremy Grennan

GrotonNewLondonPres@navysupplycorpsfoundation.org

Guam CDR Dale Lessner

GuamPres@navysupplycorpsfoundation.org

Gulf Coast CAPT (ret) Jack May

GulfcoastPres@navysupplycorpsfoundation.org

Hampton Roads CAPT Chris Lounsberry

HamptonRoadsPres@navysupplycorpsfoundation.org

Hawaii CAPT Sean Andrews

HawaiiPres@navysupplycorpsfoundation.org

Iberian Peninsula LT Derek Fleming

IberianPeninsulaPres@navysupplycorpsfoundation.org

Indiana Crossroads OPEN

IndianaCrossroadsPres@navysupplycorpsfoundation.org

Jacksonville CDR Tyson Biddle

JacksonvillePres@navysupplycorpsfoundation.org

Japan CDR Crette Hendricks

JapanPres@navysupplycorpsfoundation.org

Kansas Currently Inactive

KansasPres@navysupplycorpsfoundation.org

Korean Peninsula LTJG Zheng Li

KoreanPenPres@navysupplycorpsfoundation.org

Mechanicsburg CAPT Jason Harper

MechanicsburgPres@navysupplycorpsfoundation.org

Memphis Currently Inactive

MemphisPres@navysupplycorpsfoundation.org

Monterey Peninsula LCDR Marissa Liu

MontereyPres@navysupplycorpsfoundation.org

Naples CAPT Nicholas Russo

ItalyPres@navysupplycorpsfoundation.org

Newport CDR Jennifer Charlton

NewportPres@navysupplycorpsfoundation.org

Northeast Georgia LT Michael McCleary

NEGAPres@navysupplycorpsfoundation.org

Northwest CDR Nick Mader

NorthwestPres@navysupplycorpsfoundation.org

Ohio Currently Inactive

OhioPres@navysupplycorpsfoundation.org

Patuxent River CAPT Dave Fuchs

PAXRiverPres@navysupplycorpsfoundation.org

Philadelphia Area LCDR Anthony Meyer

PhiladelphiaPres@navysupplycorpsfoundation.org

San Diego CAPT Joshua Hill

SanDiegoPres@navysupplycorpsfoundation.org

Sasebo Currently Inactive

SaseboPres@navysupplycorpsfoundation.org

Sigonella CDR Aaron Harpel

SigonellaPres@navysupplycorpsfoundation.org

Southwest Asia CDR Drew Krantz

SWAsiaPres@navysupplycorpsfoundation.org

St. Louis CDR Michael Labbe

StLouisPres@navysupplycorpsfoundation.org

Tampa Bay CDR Riley Secrist

TampaBayPres@navysupplycorpsfoundation.org

Twin Cities CDR (ret) Robert Dolan

TwinCitiesPres@navysupplycorpsfoundation.org

Ventura County LCDR Noah Copeland

VenturaCountyPres@navysupplycorpsfoundation.org

Washington DC CAPT Carrie Paben

WashingtonDCPres@navysupplycorpsfoundation.org
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2024 Chapters-of-the-Year & Volunteer-of-the-Year Winners named
By Tara Ann Neville, Editor

2024 Chapters-of-the-Year 
Washington Area (Large) 
Patuxent River (Medium)

Monterey (Small) 

2024 Volunteer-of-the-Year 
LCDR Joseph Green (Hampton Roads) 

Our Chapters-of-the-Year and Volunteer-of-the-Year winners have shown exceptional commit-
ment to the Supply Community. Our Chapters and lead volunteers embraced opportunities to 
bring members together through social and professional events, and local community outreach. 
�ey donated great time and money to support the Foundation’s mission. Congratulations to 
all our worthy nominees!  

2024 Volunteer Achievement Award 
LCDR David Botwin (Patuxent River) 

LCDR Katie Foster (Monterey) 
LCDR Micah Wallin (Washington Area)

LT Travon Whitehurst (Japan)
LCDR Keisha Williams (Monterey) 

2024 Chapter Excellence Award 
Hampton Roads

St. Louis 

 �e Navy Supply Corps Foundation is honored to name LCDR Joseph Green III of the Hampton Roads Chapter 
as the 2024 Volunteer of the Year. In his role as Community Service Coordinator, Joe rede�ned what volunteer leadership 
can look like—transforming routine outreach into a strategic, mission-aligned force for connection, visibility, and long-
term impact. In 2024, Joe engaged 100+ volunteers, organized and led events with over four major community organiza-
tions—signi�cantly increasing participation in community events. His e�orts included:
• Virginia Beach Aquarium – Coordinated conservation-focused volunteer days aligned with environmental stewardship.
• Chesapeake Bay Foundation – Clean the Bay Day – Led shoreline cleanups and habitat restoration projects.
• Southside Boys & Girls Club – Served as a mentor and youth leadership coach.
• Norfolk Foodbank – Organized care box production and food insecurity support.
• Foodbank of Southeastern Virginia –  Norfolk Yule Log – Orchestrated Chapter event in partnership. 

Joe’s attention to detail, ability to mobilize volunteers, and natural talent for turning logistics into leadership opportunities 
brought new energy to each event. By modeling professionalism, purpose, and inclusion, Joe inspired junior o�cers to 
take on leadership roles of their own—ensuring the Foundation’s mission continues well beyond his direct involvement. 
“His legacy is not just in what he’s done—but in the mindset he’s modeled,” shared a fellow volunteer. LCDR Joe Green’s 
work this year has set a replicable example across all Chapters of what it means to serve beyond the uniform. �e Foun -
dation congratulates him on this well-earned recognition and thanks him for his unwavering commitment to building 
bridges within the Supply Corps and the communities it serves.

LCDR JOSEPH GREEN ~ 2024 Volunteer-of-the-Year
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WASHINGTON AREA CHAPTER ~ 2024 Large Chapter-of-the-Year

 �e Washington Area Chapter is the 2024 Large 
Chapter-of-the-Year, honoring its exceptional leadership, 
innovative programming, and steadfast commitment to the 
Foundation’s mission.

�e Washington Chapter continues to set the standard for 
community-building, professional development, and ser-
vice. From �agship events to new initiatives, the Chapter 
engaged thousands while upholding the values, traditions, 
and legacy of the Supply Corps. Highlights of 2024 include:

Signature Events
• All Calls at the National Press Club – First time held there 
in a decade. �e event drew a record 643 attendees and gen-
erated over $78,000 in gross sales.
• 230��  Supply Corps Birthday Ball – Celebrated by 167 
guests with $32,000 in sales, including strong sponsorship 
support.
• Spring Golf Outing at Top Golf – Embraced an inclusive 
format, expanding participation and enthusiasm.

Fundraising & Innovation
• Online Emblematic ‘Pop-Up Shop’ – Introduced a retail-
style storefront for emblem sales, increasing accessibility 
and engagement.
• $8,000 contributed to the NSCF Scholarship Program.

Community Outreach
• Wreaths Across America – Inaugural chapter event at Ar-
lington Cemetery honoring those who served.

�rough inclusion, innovation, and intentional outreach, 
the Washington Area Chapter continues to be a vital force 
in perpetuating the mission of the Navy Supply Corps 
Foundation. �eir impact in 2024 re�ects a tradition of ex-
cellence and a vision for continued growth.

“Being an active member has enhanced 
my Supply Corps experience. It’s provided 
me with opportunities to build relation-
ships and contribute to values I deeply 

care about.” 
 ~ CDR Chris Oliveria, 

Washington Area Chapter Vice President
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PATUXENT RIVER CHAPTER ~ 2024 Medium Chapter-of-the-Year

 �e Patuxent River Chapter is the 2024 Medium 
Chapter-of-the-Year for its performance in professional de-
velopment, volunteer service, and fundraising impact. 

In 2024, the Chapter logged:
• 161 hours of professional development
• 750 hours of community service
• $2,100 raised for both Chapter and Foundation support

�ese impressive numbers are matched by their meaningful 
approach to building professional networks and strength-
ening local camaraderie. Chapter highlights include:

Professional Development & Internal Events
• Five Hail & Farewells, a Blue Crabs baseball night, and a 
Halloween party to connect members and families.
• Seven professional development events included Johns 
Hopkins logistics forums, contracting and BFM open ses-
sions, and �rst-hand transition mentorships.
• Total attendance across events was over 250 members.

Community Outreach
• Youth Sports coaching: 184.5 hours
• Meals on Wheels & church programs: 118 hours
• Veterans programs: 71 hours
• Wreaths Across America (in & out): 30+ hours
• School & general community support: 284 hours

“�e best part of participating in Chapter activities is the 
‘esprit de corps’ it generates. It brings the community and 
our families together so that we aren’t just a work group,” 
said LT Dre Matos. “Being active in the Chapter has en-
hanced my Supply Corps experience because I can learn 
from those ahead of me and understand the broader Corps 
beyond Pax River.”

By blending education, outreach, and tradition, the Patux-
ent River Chapter has shown what it means to serve beyond 
the workplace. 

“I engage with the Chapter 
because it allows me to interact 
with those I may not otherwise 
have a reason to in my day to 

day duties.”
~LT Dre Matos
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“I engage with the Chapter to build 
more relationships and have a friend 
to reach out to when needed upon 

returning to the Fleet.”

MONTEREY CHAPTER ~ 2024 Small Chapter-of-the-Year

 �e Monterey Chapter is the 2024 Small Chap-
ter-of-the-Year. With limited numbers but extraordinary 
energy, this Chapter has become a model of what fo-
cused engagement, strategic outreach, and servant lead-
ership can achieve. Key Achievements include Quarterly 
Socials and events such as Family Day, a Holiday Party, 
and a Summer Picnic connected over 50 members and 
families, and Mentorship Events with senior leaders like 
CAPT Risley and CAPT Huber strengthened profes-
sional ties and development.

Additionally, the Chapter was well-represented at the 
Supply Corps All Calls in D.C.—with 80% of the ex-
ecutive committee attending; they raised over $1,000 
through ra�es, emblem sales, and auctions to o�set 
event costs; volunteers contributed 120+ hours at the 
Big Sur and Monterey Half Marathons—raising $4,000 
to fund events like the 230��  Supply Corps Birthday Ball; 
and their ongoing support for Meals on Wheels, Habitat 
for Humanity, and canned food drives bene�tted local 
communities.

“�e camaraderie built through shared experiences—
whether volunteering, fundraising, or socializing—is 
unmatched,” said LCDR Cora Cochrane. “�is Chapter 
has given me a family where physically one didn’t exist,” 
added LCDR Jasmine Maupin.

From a previously quiet presence, the Monterey Chapter 
transformed into a vibrant community rooted in pur-
pose. �eir success this year re�ects not only diligent 
planning but a culture of inclusion, mentorship, and 
legacy building. �e Foundation applauds Monterey’s ef-
forts and looks forward to the continued momentum of 
this outstanding team.

~LCDR Keshia Williams
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Chapter Spotlight: Philadelphia ~ Paddling with Power and Tradition
By LT Julia Kerrigan, SC, USN, Philadelphia Chapter PAO

 On June 7�� , Philadelphia’s Schuylkill River came 
alive once again with the spirit of dragon boat racing at 
the annual Independence Dragon Boat Regatta. Hosted by 
the Philadelphia Dragon Boat Association at the historic 
Robert M. Gillian Boathouse, the event featured 118 teams 
competing across intense 500-meter heats — from quali-
�ers to semi-�nals and �nals — in a spectacular display of 
strength and camaraderie.

Beyond the adrenaline rush, the regatta serves as a powerful 
platform for community engagement. Many teams paddled 
with a cause, raising awareness and support for charities, 
including groups supporting breast cancer survivors. �e 
Pennsylvania Dragon Boat Club (PDBC), a pillar in Phila-
delphia’s paddling community, fosters this inclusive culture 
by o�ering open-water practices and promoting the sport’s 
accessibility for newcomers and veterans alike.

Among the �erce competitors was the Navy Supply Corps 
Foundation – Philadelphia Chapter team, who battled 
through multiple Open Division 500-meter races with de-
termination. �e Philadelphia Chapter team �nished their 
semi-�nal heat with a time of 2:32.5, competing against the 
Team USA Premier Women’s team who ultimately ended 
up winning the Open Minor Championship. In the Phila-
delphia Chapter team’s �nal race, they clocked their best 
time of 2:29.42, securing the coveted 2025 Michael J. Cres-
cenz Trophy. �eir performance highlighted exceptional 
teamwork and sportsmanship — hallmarks of the regatta’s 
spirit.

�is spirited participation was made possible by the ded-
ication of coaches and sponsors alike. Coach Ken Wong, 
a respected �gure in the dragon boat community and ad-
vocate for Armed Forces teams, has been instrumental in 
shaping Philadelphia’s paddling scene. His leadership and 
passion continue to inspire athletes and fans across the re-
gion. Special thanks also go to Wawa and Mission BBQ for 
their generous catering support, fueling paddlers and spec-
tators throughout the day.

�e 2025 Independence Dragon Boat Regatta wasn’t just a 
race — it was a powerful celebration of heritage, strength, 
and unity on the water. Whether you’re a paddler or a fan, 
events like these remind us how sport can bring communi-
ties together, bridging cultures and generations with every 
stroke of the paddle.

Top: Philadelphia Chapter Team on the Water; Center: Philadel-
phia Chapter Team, Top row le� to right: CMC Fitzgerald, Mrs. 
Metz, CAPT Metz, LCDR Martz, LT Kerrigan, CDR Gage, Mr. 
Ken Wong, LCDR Johnson, LCDR Marlow, CAPT Bannister, 
LCDR Peterson, Mrs. Russell, Capt Priester, USMC, LCDR 
Floyd, Lt Col Lacovara, USMC, LTJG Wooten, LT �ai , CAPT 
Ceville; Bottom row le� to right: Scott Lieng Jr., CAPT Lieng, 
LT Russell, CDR Higgins, CDR Walsh, LCDR Martir , LCDR 
Meyer; Above:  Philadelphia Chapter Team Receiving Award, Le� 
to right: LT �ai, CDR Walsh, LT Kerrigan, CDR Higgins, LCDR 
Johnson, Mr. Ken Wong, CDR Gage, CAPT Lieng, LCDR Meyer, 
LCDR Marlow, CMC Fitzgerald, LT Russell, LCDR Peterson.
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Chapter Spotlight: San Diego ~ Community Tees Off for Annual Golf Fundraiser
By LCDR Elisa Jaime, SC, USN, San Diego Chapter Treasurer & Event Coordinator

 On June 27�� , the San Diego Chapter hosted its annual golf tournament fundraiser at Naval Air Station North 
Island’s Sea ‘N Air Golf Course, bringing together community members, local leaders, and supporters for a day of spirited 
competition and purposeful giving. “�is tournament is more than just a game—it’s a powerful reminder of what we can 
achieve when we come together,” said Elisa Jaime event coordinator. “�e energy, the camaraderie, and the generosity on 
display were truly inspiring.”

�e event welcomed over 100 participants, with players hitting the course in a shotgun start format. From seasoned golf-
ers to enthusiastic newcomers, the turnout re�ected a strong sense of shared mission and community pride. As a special 
token of appreciation, the �rst 80 registrants received complimentary gi� cards—an early incentive that was met with 
enthusiasm and gratitude.

More than just a day on the golf course, the tournament served a meaningful purpose: raising critical funds to support 
programs and services that bene�t the Navy Supply Corps Community both in San Diego and across the nation. It also 
provided an opportunity to celebrate the Corps proud heritage and enduring traditions, while reinforcing the shared val-
ues and connections that strengthen our local community. �is year’s fundraiser also supports a special initiative—con-
tributing to the development of a new Supply Corps exhibit at USS Midway Freedom Park on Navy Pier in San Diego. �e 
exhibit will preserve and showcase the rich legacy of the Supply Corps, ensuring its history and contributions are honored 
for generations to come.

Among the highlights of the day were awards for longest drive, closest to the pin, and best team score—each moment 
serving as a celebration of both individual e�ort and collective spirit. In brief remarks, Chapter President CAPT Phoebe 
Tamayo highlighted the importance of sustained community involvement in driving long-term impact. She praised the 
event’s increased turnout and enthusiastic participation, as well as the generous donations from sponsors, all of which 
played a vital role in the tournament’s success and the continued support of the Navy Supply Corps Community.

Held under clear skies and with a backdrop of shared purpose, the tournament was a proud re�ection of what can happen 
when fun meets philanthropy. It honored the values of generosity, connection, and service—values that continue to guide 
the San Diego Chapter and its mission.

Golf, sunshine, and leadership—featuring a corporate sponsor and remarks from CAPT Phoebe Tamayo and LCDR Sumit Chhikara.
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Chapter Spotlight: Great Salt Lake ~ Yes! There is a Great Salt Lake Chapter
By CAPT Reid Chambers, SC, USNR (Ret.), Great Salt Lake Chapter President

 �e Great Salt Lake Chapter of the Navy Supply Corps Foundation hosted its Spring Social on May 30�� . Due to 
the nearest Naval Base being nearly 800 miles away, the event was held at the Hill Air Force Base in Ogden, Utah. �e 
evening began with CAPT (ret) Dan Pionk providing a short zoom video on what the Foundation does and outlined a 
number of ongoing Foundation initiatives in his video. 

It was exciting to see so many Supply Corps o�cers meet for the �rst time and have an instant bond because of our logis-
tics backgrounds. During the Social Hour preceding the formal program for the night, there was an opportunity to share 
duty stations, jobs, interesting sea stories and life a�er the Navy.

In total, 25 Chapter Members and spouses were treated to a most memorable evening of friendly associations, great food 
and a wonderful presentation by Ms. Antoinette Stapley, founder of Operation Heroes, a non-pro�t organization that sup-
ports Gold Star Families throughout the nation. 

Ms. Stapley shared her journey as a military spouse, challenged by the sudden loss of her husband, Army 1�� Sgt Tracey 
Stapley. Her experiences led to her establishment of “Operation Heros”, that has helped over 4,000 families get prepared 
for the unexpected. Ms. Stapley also shared the Army’s check list of things that spouses should be aware of in the case of 
the unexpected. 

A�er her presentation, SKCM Sheila Barker presented Ms. Stapley with a plaque with the Navy Supply Corps Foundation 
Coin and a Golden Spike, representing the evening’s theme of “Driving �e Point Home”, signifying the completion of the 
transcontinental Railroad in 1869 in Utah.

In addition to paying tribute to our “MIA/POW” table by CAPT Al Schmitt, during the evening, CAPT Greg Johnson 
also recapped key moments of the attack on Midway during WW2 to commemorate the battle that took place turning the 
tide of the war in the paci�c 83 years ago. 

Retired Captain Reid Chambers, Great Salt Lake Chapter President, was honored to present CAPT Earl Johnson and 
SKCM Barker with the Foundation’s Challenge Coin to recognize them for their service. CAPT Stew Nelson was present-
ed with a plaque recognizing his recent e�orts on the Chapter website and his outstanding help with organizing the Social.   

In summary, our Spring Social was a great success and we had a lot of fun listening to each other’s Sea Stories. As we le� 
the hall, the �nal words of Ms. Stapley were ringing in our ears as she said, “I hope that we will all have the desire to be 
sure that no one is forgotten, no one!”  �e checklist provided for use by Ms. Stapley can be found HERE.
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Chapter Spotlight: Monterey ~ Volunteerism, Outreach and Development
By LCDR Lollita Russell, SC, USN, Monterey Chapter

Above le�: Monterey Chapter is all smiles while serving at the Big Sur Marathon Expo—community, camaraderie, and good vibes all 
around; Center: Closing out a rewarding day with the best team and a beautiful sunset backdrop; Right: Honoring MCSN Padeken for 
her outstanding support during the Navy Supply Corps Birthday celebration. Opposite page: Great Salt Lake Chapter Spring Social on 
May 30��; “Driving the Point Home” plaque presented to Ms. Antoinette Stapley, founder of Operation Heroes, a non-pro�t organiza-
tion that supports Gold Star families throughout the Nation.

 �e Monterey Peninsula Chapter continues to demonstrate an unwavering commitment to professional devel-
opment, servant leadership, and community involvement through a dynamic series of events and volunteer e�orts this 
spring.

FY 2025 OP Roadshow: Strategic Insight and Mentorship
On May 12�� , our Chapter proudly hosted the FY25 OP Roadshow at the Naval Postgraduate School (NPS). We were 
honored to welcome CAPT Risley and her team, who shared the latest insights and future priorities of the Supply Corps 
community. �e event strengthened our local network and reinforced our shared mission to foster leadership growth 
throughout the Supply Corps.

Volunteering at the Big Sur International Marathon
Earlier in May, the Chapter proudly participated in the Big Sur International Marathon, where members distributed 
t-shirts and drop bags to thousands of runners at the Monterey Convention Center. It was an inspiring day �lled with 
camaraderie, where stories of seasoned marathoners and enthusiastic �rst-timers energized the team. Our volunteers 
represented the Navy with enthusiasm and e�ciency, once again demonstrating the service spirit embedded in our Com-
munity.

Supporting the Sea Otter Classic
In April, the Chapter lent its support to the renowned Sea Otter Classic cycling event, sta�ng the aid station with water, 
snacks, and encouragement for the athletes. Our volunteer team brought energy, smiles, and impressive snack-distribu-
tion skills, serving as a valuable support link in this prestigious competition. �eir commitment to community service 
re�ects the broader mission of the Supply Corps Foundation to foster strong ties beyond the base gates.

Recognition for Outstanding Volunteer Leadership
We also celebrated the national recognition of our Chapter members. LCDR Katie Foster and LCDR Keshia Williams 
were honored as 2024 Volunteer Achievement Award recipients by the Navy Supply Corps Foundation. �eir dedication 
to service, mentorship, and community impact exempli�es the very best of the Supply Corps ethos and sets a high stan-
dard for others to follow. 

From mentorship and education to public service and recognition, the Monterey Peninsula Chapter continues to lead 
with purpose. Our collective e�orts embody the enduring legacy of the Navy Supply Corps and the values we uphold in 
service and beyond.
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Chapter Spotlight: Pax River ~ Attending Sea Air Space 2025 
By LTJG Jay Attys, SC, USN, Patuxent River Chapter

 Members of Patuxent River Chapter attended Sea Air Space 2025 (SAS25) at National Harbor Convention Center 
with week-long expositions where Defense industry leaders and top worldwide military decision-makers shared the latest 
advancements in the maritime and space domains. A key panel attended was Readiness Rede�ned: Metrics for Measuring 
What Matters, featuring CAPT David “Davy” Jones, Commanding O�cer, Naval Sea Logistics Center, who spoke on 
Readiness-Based Sparing (RBS) and breaking cycles of conventional replenishment approaches. He emphasized impor-
tance of the transformation seen in naval logistics, saying, “We are moving from a reactive approach, focused on internal 
metrics, to proactive, data-driven systems laser-focused on Fleet North Star (80% Combat Surge Ready).  Key enablers of 
transformation is commitment to Readiness Based Sparing (RBS), which we are continuously improving through better 
modeling discipline, improved tools, enhanced visibility, and data-driven resource decisions, with a goal to ensure our 
war�ghters have the support they need to succeed, and by leveraging data and analytics, we make more-informed deci-
sions to deliver that to the Fleet.”

During a luncheon speech delivered by the medal of honor recipient Master Chief Edward Byers, he emphasized the ar-
chetype of leadership that was embodied by Admiral Arleigh Burke. “When others clung to convention, he looked across 
the horizon and recognized the battle�eld was changing…traditional naval power alone wouldn’t win a new kind of war…
elite asymmetric forces were not a wartime improvisation but a strategic necessity,” he said. Ultimately, Byers underscored 
how adopting Burke’s dynamic leadership style is a necessity in an unpredictable landscape.  

�e standout panel of the week expos was certainly Sustaining Global Contested Operations, moderated by RADM Ken 
Epps. With three previous and one current Chief of the Supply Corps in attendance, the panelists featured a ‘who’s who’ of 
logistics leaders: LTG Mark Simerly (Director, Defense Logistics Agency), VADM Je�ery Jablon (Deputy Chief of Naval 
Operations for Installations and Logistics), RADM Marc Miguez (Chief of Legislative A�airs), RDML Patrick Hayden 
(Director, Logistics, Ordnance, & Engineering, U.S. Naval Forces Europe-Africa, U.S. 6TH Fleet), and CAPT Brian An-
derson (Director of Logistics, Fleet Supply & Ordnance, U.S. Paci�c Fleet).

RADM Miguez re�ected on his experience as former Commander of DWIGHT D. EISENHOWER Carrier Strike Group 
during recent Middle East operations, using it to highlight evolving demands of theater sustainment. While conventional, 
peacetime “pull” systems meet many needs today, VADM Jablon detailed and advocated for more agile and e�ective push 
systems to support operations in contested environments. LTG Simerly and VADM Jablon brought a joint and broader 
defense perspective, discussing replenishment capabilities, MSC vessels, manning, and partnerships with AFRICOM na-
tions as key strategies for addressing current challenges and accelerating acquisition. 

Attending SAS25 event is a must-do for anyone wanting strategic insights into how industry, government, and defense 
leaders collaborate to maintain an edge over our near-peer adversaries and network development into those organiza-
tions. Patuxent River Chapter was privileged to network and engage with our Supply leaders and gain these insights to 
bring back to our own team’s broader consideration.
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Schoolhouse News: NSCS Launches Next Wave of Supply Leaders
By Jessica Nilsson, NSCS Public Affairs Officer 

  A�er six months of rigorous training, determination, and professional growth, 
the students of the Basic Quali�cation Course (BQC) 2��  Battalion CHARLIE and 
DELTA Companies, along with BQC-NR 107��  Company, have o�cially graduated 
and are now proudly ready for sea.

�e graduation ceremony, held at the Navy Supply Corps School (NSCS) on Fri-
day, June 13, 2025, marked a signi�cant milestone in the careers of these new Navy 
Supply O�cers, each of whom has mastered the foundational principles of Navy 
Supply. From logistics and contracting to disbursing and food service operations, 
these students are now prepared to strengthen the �eet and demonstrate what right 
looks like at commands around the globe.

Presiding over the ceremony as guest speaker was Rear Admiral Jacquelyn McClelland, Deputy Commander of Naval 
Supply Systems Command (NAVSUP), who inspired graduates with re�ections drawn from 35 years of service. With her 
own retirement approaching this fall, RADM McClelland shared personal insights on leadership, perseverance, and the 
enduring power of kindness. Her words le� an indelible impression on the graduates as they prepare to lead Sailors and 
support the mission wherever they go.

“�ank you for the hard work and the focus and the commitment you’ve shown during the past several months – your 
dedication has not gone unnoticed and it speaks volumes to the kind of leaders you’re about to become,” RADM McClel-
land said. As always, graduation is also a time to celebrate excellence. Special recognition was given to several students 
whose performance stood out:

Honor Graduates
BQC 25-020: LTJG Xiang Chi

BQC-NR 107�� Company: LTJG Ashley Miller

Top Grades Awards
Scott Spencer Food Service Excellence Award: ENS Jaime Graham

Supply Management Excellence Award: LT Kyle Teachout
Leadership Management Excellence Award: ENS Scotty Cook

Defense Finance and Accounting Service Excellence Award: LTJG �eodore Fan
Navy Exchange Service Command Ship’s Store Award: LTJG Xiang Chi

Navy Supply Corps Foundation (NSCF) Leadership Awards
Charlie Company: LTJG Vincent Ng
Delta Company: ENS Lindsay Zike

Other Distinguished Honors
Military O�cers Association of America (MOAA) Professionalism Award: CWO2 Glenna Jane Guevarra

Navy League Honor, Courage, and Commitment Award: ENS Scotty Cook

Top le�: RADM Jacquelyn McClelland was the 
keynote speaker at the NSCS graduation cer-
emony on June 13, 2025; Far le�: Class 25-020 
and 107�� Co. stand at attention awaiting the 
arrival of the o�cial party; Le�: BQC 25-020 
Honor graduate LTJG Xiang Chi (2�� from le�) 
is presented with a graduate sword by Mr. Je�rey 
Hawting (3�� from le�) from the National Indus-
tries for the Blind, as CAPT T. Richie Jenkins
(far le�) and RADM McClelland (far right) 
observe.
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Schoolhouse News: NSCS Launches Modernized Maritime Logistics Course
By LCDR T. Mitchell Fuselier, SC, USN, NSCS Director of Reserve Programs

 Continued on page 31

Top: Introduction to Maritime Logistics Planning 
(LogPlans) course focuses on updated, modern 
methods of teaching; Above: LCDR T. Mitchell 
Fuselier teaches the new curriculum included in 
the updated and forward-looking Introduction to 
Maritime Logistics Planning (LogPlans) course, 
which replaces the outdated Introduction to Ex-
peditionary Logistics (IEL).

 In an era where the pace of Naval operations is accelerating and 
the battlespace is increasingly contested, logistics has become more than 
a support function — it is a strategic capability. With resounding sup-
port, Navy Supply Corps School (NSCS) has responded decisively to this 
reality by replacing the outdated Introduction to Expeditionary Logistics 
(IEL) course with a new, forward-looking program: Introduction to Mar-
itime Logistics Planning (LogPlans). �is transition marks a signi�cant 
shi� toward preparing Navy logisticians to think, plan, and lead at the 
Operational Level of War (OLW) — from the very outset of their careers.

�is transformation was not driven by a single mission, platform, or re-
gion, but by a broader and more enduring goal: to establish a new cultur-
al norm within the Supply Corps. One that embraces proactive planning, 
critical integration with war�ghting sta�s, and a shared responsibility for 
enabling maritime power. �e modern �eet requires logisticians who are 
not only tactically competent but �uent operationally — sta� members 
who can contribute meaningfully to campaign planning and ensure that 
logistics are fully embedded in the �ght from the beginning.

Fleet feedback made this need abundantly clear. Active Duty and Re-
serve stakeholders consistently expressed that the previous IEL course no 
longer aligned with the real-world challenges faced by logistics o�cers. 
�e theme of IEL was “down and in” tactical logistics, while the identi-
�ed training need was for “up and out” operational logistics. It was built 
to prepare Sailors for land-based expeditionary Individual Augmentee 
(IA) assignments, rather than equipping them with the tools and mindset 
required for planning in distributed, contested maritime environments. 
Over time, the requirement changed; so must we. LogPlans is doctrine-
driven, �eet-informed, and deliberately structured to cultivate the capa-
bilities the Navy needs now and in the future.

Crucially, LogPlans is also designed to be taken early in a logistician’s ca-
reer, when foundational habits and professional identities are still form-
ing. �is deliberate timing ensures that students gain exposure to the 
Navy Planning Process (NPP) and can develop the language, logic, and 
discipline of operational planning before stepping into roles where these 
skills are essential. From the outset, they are taught to think beyond the 
unit level — to consider how logistics shapes operations, a�ects the bat-
tlespace, and in�uences outcomes. 

Foundation Board Member CAPT Sean Hewitt, Commanding O�cer 
of Navy Reserve NAVSUP Operations and one of the key developers of 
the course says, "�e course is most e�ective around the O-3 level, when 
o�cers begin expanding their knowledge beyond the tactical. While 
Reservists may not hold Operational Level of War billets until O-5, the 
course was designed with O-3s in mind to bene�t both Active and Re-
serve components.”

Central to the course is student engagement with NTTP 5-04.1, Navy 
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Planning Logistics, which is the doctrinal framework that integrates logistics into the operational art of warfare. �ree 
key concepts from NTTP 5-04.1 form the backbone of the curriculum: 1. Operational reach, which determines the force's 
ability to project and sustain combat power; 2. Sustainment planning, which focuses on anticipating needs and aligning 
resources to mission phases; and 3. �e development of a Concept for Logistics Support (COLS), which de�nes how lo-
gistics supports the commander’s campaign objectives from shaping to post-con�ict.

Importantly, this is not a passive, lecture-based course. LogPlans culminates in a hands-on, immersive practical exercise, 
where students simulate participation in an Operational Planning Team (OPT). �ey apply doctrine and critical thinking 
in real-time to develop and brief a complete COLS under time constraints and with peer collaboration. �is exercise not 
only reinforces planning principles but builds the essential skills of time-pressured teamwork, creative and critical think-
ing, and operational-level brie�ng and communication — skills that are vital to success on �eet and joint planning sta�s.

LogPlans represents a deliberate shi� — a rede�ning of what it means to be a Supply Corps o�cer in the 21�� century 
Navy. It is a commitment to relevance not tied to a speci�c mission set, but to a broader mindset: that logistics is not just 
support — it is strategy. �is course is a foundational step toward building a Corps of logisticians who see themselves not 
as merely responders, but as engaged enablers of operational success.

In its infancy, LogPlans was reviewed as valuable by several students. A U.S. Navy Medical Service Corps Captain re-
viewed LogPlans as having  “great insight for real-world logistics and planning. Coming from the medical side, it was great 
to see more of the bigger picture.” A U.S. Marine Corps Captain stated that the course is “on track to becoming the Naval 
edition of [the Army’s] Joint Logistics Course.” And this is only the beginning. LogPlans is designed as a living curricu-
lum, one that will continue to evolve in step with the operational environment and the needs of the �eet. NSCS remains 
committed to re�ning and enhancing the course based on ongoing feedback and emerging challenges, ensuring that it 
remains both current and future-ready.

While developed by the Navy Supply Corps, LogPlans is not limited to Supply O�cers. �e course is highly relevant to 
Navy Senior Enlisted logisticians, whose leadership and planning responsibilities continue to grow as careers progress. 
Moreover, Navy Line O�cers — Surface Warfare O�cers, Aviators, etc. — can bene�t from understanding how logistics 
integrates with operational design and decision-making. O�cer and Senior Enlisted logistics professionals from all ser-
vices will �nd value in learning how the Navy plans sustainment in a joint maritime �ght.

�e course runs over a two-week period and is conducted in-residence at Navy Supply Corps School in Newport, Rhode 
Island — a locale steeped in naval heritage and dedicated to professional excellence. �is immersive setting fosters focused 
learning and peer engagement, helping students build lasting connections with fellow logisticians from across the force. 
For those interested in shaping the future of naval logistics, Introduction to Maritime Logistics Planning is available in the 
CANTRAC library under CDP: 07MS / A-8B-0055. �e foundation is set. �e standard is rising. �e culture is shi�ing. 
�e Navy needs its Logisticians to think and act di�erently. �e call to service has never been clearer. 

Far le�: LTJG Vincent Ng, Charlie Company - USS 
Roosevelt (DDG 80), homeport: Rota, Spain; Le�: ENS 
Lindsay Zike, Delta Company - Fleet Air Reconnaissance 
Squadron VQ-4, homeport: Tinker AFB, OK. Both photos 
feature NSCS Commanding O�cer CAPT T. Richie Jen-
kins (far le�), award recipient, CAPT Stroh, and NAV-
SUP Deputy Commander RADM Jacquelyn McClelland 
(far right). Photos by: Jessica Nilsson.

NSCS June Graduation Navy Supply Corps 
Leadership Award Winners
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Schoolhouse News: From the Fleet to the Classroom
By LTJG Stephen Rivera, SC, USC, NSCS BQC Instructor

 Four years ago, a young Navy Supply Corps o�cer stepped through 
the doors of the Navy Supply Corps School (NSCS) in Newport, R.I., ready to 
begin a career grounded in logistics, leadership, and service. Today, that same 
o�cer returns, not as a student, but as an instructor — bringing full circle a 
journey shaped by operational rigor, professional growth, and a renewed com-
mitment to mentoring the next generation of Navy supply professionals.

�at instructor is me! Following graduation from the Basic Quali�cation 
Course in 2021, I reported to the USS California (SSN 781), a fast-attack sub-
marine out of Groton, Conn. I spent two years immersed in one of the Navy’s 
most demanding environments, completed two high-tempo deployments, led 
my department through two Supply Management Inspections, and managed 
complex logistical operations. �ese experiences sharpened not only my tech-
nical skills but also my ability to lead under pressure, think adaptively, and 
maintain readiness in unpredictable conditions.

Looking back, the foundational lessons I learned as a student — �nancial man-
agement, inventory control, food service operations, and ethical leadership — 
proved invaluable. Yet, it was in the �eet that those lessons took on new mean-
ing. �e Navy Supply Corps School gave me the tools — the �eet taught me 
how to wield them. I quickly realized how much of my learning would happen 
on the job, and how critical it was to grow beyond the textbook and into a lead-
ership role grounded in real-world application.

As I return to NSCS as an instructor, I am excited to be stepping in during a 
time of major transition. �e schoolhouse is revamping its curriculum to bet-
ter re�ect the demands of today’s operational landscape — shi�ing away from 
traditional, lecture-heavy delivery toward a more dynamic model that empha-
sizes critical thinking, scenario-based learning, and cross-functional problem 
solving. �e goal is clear: develop agile supply o�cers who can lead e�ectively 
from Day One.�is evolution in training is not just necessary, it’s urgent. Static 
PowerPoint slides and rote memorization can no longer prepare o�cers for the 
�eet’s rapidly shi�ing challenges. Today’s Navy requires o�cers who can assess, 
adapt, and act decisively in real time. Our updated curriculum aims to re�ect 
this reality, integrating immersive exercises that simulate real-world decision-
making under pressure, and encourage collaboration across departments and 
disciplines.

�e changes acknowledge how learning itself has evolved over the past few de-
cades. Today’s students are digital natives who thrive in interactive, streamlined 
environments. By aligning instructional methods with modern expectations, 
we’re making learning more engaging and e�ective. �e emphasis has shi�ed 
from endurance to impact. We are preparing students not just to absorb knowl-
edge, but to apply it meaningfully in fast-paced, high-stakes environments. Our 
junior Supply O�cers are among the brightest and most driven in the �eet, and 
they deserve training that mirrors the complexity of the world they’re entering. 
�is means embracing innovation to ensure that we’re not just teaching, but 
preparing, our Supply O�cers for the realities of modern naval logistics.

 Continued on page 33
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Importantly, this transformation isn’t just being pushed from the bottom up. Senior leadership from across the Supply 
Corps, including the Chief of Supply Corps, have endorsed this remodeling. �is transformation took center stage during 
the most recent Board of Visitors at the NSCS in May 2025. �e event brought together leaders from across the Supply 
Corps Community to engage in meaningful dialogue and explore innovative ways to reshape the curriculum — ensur-
ing the next generations of supply o�cers are mission-ready from the get-go. �eir support signals a broader, iron-clad 
commitment to modernizing how we train across the supply community. �ey recognize that while readiness starts in the 
classroom, we must train with the same urgency and foresight expected in operations.

What makes this change especially powerful is who’s leading it. �e instructor cadre, both military and civilian, includes 
seasoned logisticians from across the Navy. �ese professionals bring operational insight from every corner of the �eet 
and are directly shaping the curriculum based on what works in real-world environments. �ey are not just teaching 
theory; they are translating experience into instruction. As a new instructor, I’ve quickly come to appreciate the depth of 
expertise around me. I’ve learned how to structure training that mirrors operational complexity, guide students through 
real-life problem sets, and instill con�dence alongside competence. My recent experience in the �eet allows me to contrib-
ute fresh insights into what today’s junior Supply O�cers are truly facing, and what I wish I had known when I reported 
to my �rst operational command.

Each instructor brings a story that reinforces the cycle of learning, applying, and teaching. Our shared mission is to men-
tor and challenge students, so they’re prepared not just for inspections, but for the demands of war�ghting and leadership 
in a complex naval world. By integrating �eet experience with modern instructional techniques, the Navy Supply Corps 
School is preparing its supply o�cers to be more than just strong logisticians — they’re becoming agile, mission-ready 
supply leaders. As the Navy continues to adapt to global challenges, our training must evolve alongside it. With a team 
that has lived the mission, and a curriculum built to meet it, the future of the Supply Corps is not only prepared for what’s 
ahead, it’s ready to lead the way!

Classroom
Continued from page 32

Opposite page, 1��: Instructor LTJG Stephen Rivera teaches NCSC BQC students how to handle the receipts they will receive onboard 
Navy ships; 2��: LTJG Rivera teaches students how to conduct a formal dinner onboard a Navy ship; 3��: LTJG Rivera teaches students 
how to read and understand the receipts they will receive onboard Navy ships; 4��: LTJG Rivera shares a humorous story.

Share Your Chapter’s Story on Facebook!
�e Monterey Peninsula Chapter recently shared an outstanding 
Facebook post introducing their newly elected Executive Committee. 
�e post not only highlighted the Chapter’s leadership team but also 
showcased their pride, professionalism, and Community spirit. 

Why should your Chapter share on Facebook? 

� Increase Visibility: Social media ampli�es your Chapter’s reach, 
helping members and friends stay connected and informed. 

� Build Community: Posts that celebrate members and leadership 
foster pride and encourage participation. 

� Inspire Others: Highlighting events, milestones, and initiatives 
motivates other Chapters and members to get involved. 

� Engage the Next Generation: Social platforms reach younger 
members and spread the word about the Supply Corps mission. 

Take a cue from Monterey’s example—introduce your leadership team, 
post event recaps with photos, and share updates on Community proj-
ects. Tag the Foundation so we can feature your Chapter’s e�orts! 

Your stories bring our Community to life—let’s celebrate them together!
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Schoolhouse News: USS Duarte (DD 901) Retires as USS Duarte (DDG 250) Cruises 
By Jessica Nilsson, NSCS Public Affairs Officer and ENS Joseph Montano

 During a special ceremony onboard Navy Supply Corps 
School (NSCS) on July 16, 2025, and a�er 71 years of inspiring 
leadership lessons, challenging case studies, and steadfast ser-
vice to generations of Navy Supply Corps School students, the 
legendary USS Duarte (DD 901) has o�cially been decommis-
sioned. Speakers included NAVSUP Commander and Chief of 
Supply Corps RADM Ken Epps, NSCS Commanding O�cer 
CAPT T. Richie Jenkins, artist and BQC 25-020 graduate ENS 
Joseph Montano and sta� instructors Mr. Brian Mitchell and 
Mr. Chris Nailon.

“�e current crew has been immortalized in our most sacred 
documents, the NASUP P-485, 486, and 487. But the time has 
come for us to retire DD 901. �ere are new policies and pro-
cesses, new weapon systems, and new threats. But as they de-
part, we know they served us well and have prepared the next 
generation to assume the watch,” said Mr. Mitchell during his 
remarks. “�is ceremony is symbolic of what we’re doing here 
at the Navy Supply Corps School – removing the last vestiges 
of the past and moving on to the future,” said RADM Epps. �e 
moment RADM Epps, CAPT Jenkins and ENS Montano cut the 
ribbon and brought the ship to life was the start of a new journey 
and continuation of a living tradition. 

Re�ecting on our Roots
First launched in 1954 as a �ctional training vessel at NSCS in 
Athens, Georgia, the USS Duarte quickly became more than just 
a teaching tool — it became a rite of passage. Every Supply Corps 
o�cer who wears the oak leaf knows what the USS Duarte is. 

First conceived by LT (later RADM) Charles Rixey as a platform 
for scenario-based learning, the �ctional ship was brought to life 
with memorable characters like ENS William B. “Wild Bill” El-
lis and the Duarte’s Captain CDR Richard G. Dodson. For more 
than seven decades, students in the Basic Quali�cation Course 
(BQC) stepped into ENS Ellis’ shoes, navigating complex situ-
ations that tested their skills, judgment, ethics, and leadership. 
�rough classroom discussions and case studies, the USS Duarte 
gained an almost mythical reputation, leaving a legacy in every 
o�cer who trained onboard. During her time in active service, 
NAVSUP has had 26 Chiefs of Supply Corps, and the NSCS has 
seen 34 changes of command. 

But legends don’t disappear — they evolve and adapt.

 Continued on page 35

Top le�:  Illustration of ENS William B. Ellis. �is is the original 1970 
illustration drawn by Mr. Virgil Toomey, an Atlanta, Ga.-based artist 
and digitally enhanced in 2025; Le�: LT Deana B. Ellis. �is is an AI 
illustration by ENS Joseph Montano (bust); and background and title 
by Jessica Nilsson (NSCS PAO), 2025.
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Introducing USS Duarte (DDG 250)
As the needs of the Navy and the pace of global logistics shi� to 
new challenges, so too must learning methods shi�. Now, from 
the classrooms of Newport, Rhode Island, emerges the next 
chapter in the USS Duarte’s storied lineage: the USS Duarte 
(DDG 250), a modern Arleigh Burke-class guided-missile de-
stroyer. Equipped with state-of-the-art systems and designed 
for the multi-domain �ght of the 21�� century, the new USS 
Duarte is as much a symbol of future readiness as it is a tribute 
to her past.

LT Deana B. Ellis is the ship’s new �ctional Supply O�cer 
(SUPPO) and the granddaughter of ENS Ellis, the �rst USS 
Duarte Supply O�cer whose legacy shaped generations of Sup-
ply O�cers. LT Ellis isn’t the only connection to the original 
crew. Also aboard is LTJG �omas Dodson, the ship’s Damage 
Control Assistant and great-grandson of the original Duarte 
Captain CDR Richard G. Dodson. �is new era also intro-
duces new leaders to the crew: USS Duarte Captain CDR Jes-
sica Johnson, a seasoned war�ghter; Executive O�cer LCDR 
Kevin Grier, known for his sharp leadership and dedication; 
Command Master Chief Kirk Mitchell, the ship’s senior enlist-
ed leader and a pillar of deckplate wisdom and strength; and 
Deputy Disbursing O�cer ENS Joseph Montano, representing 
the next generation of naval supply excellence. Many of the 
new DDG 250 crew were inspired by real-life classmates and 
shipmates who served alongside the artist.

A New Crew, a Timeless Mission
Walking the Wheeler Center passageways, students are greeted 
by portraits of the new USS Duarte crew – reimagined using 
AI, seamlessly blending tradition and cutting-edge technology 
– and which accurately re�ects a cross-section of today’s Navy. 
�e Supply Department aboard DDG 250 is fully manned with 
37 highly trained sailors, each selected for their professional-
ism, adaptability, and mission focus. Together, they form a de-
partment that is rooted in a legacy that began decades ago.

As we retire the storied USS Duarte (DD 901), we honor the 
generations of Supply Corps o�cers who sharpened their 
skills, tested their judgment, and carried forward lessons that 
shaped a stronger Navy and Supply Corps. Yet, as proud as 
we are of that legacy, we recognize that the horizon ahead is 
anything but certain. �e world’s challenges are evolving — 
faster, more complex, and less predictable than ever before. 
�e new USS Duarte (DDG 250) stands as a beacon for the 
future, equipped not just with advanced technology, but with 
the spirit, adaptability, and grit that today’s students will need 
to navigate what lies ahead. In honoring our past, we prepare 
our future — ready to meet whatever comes next.

Above, l to r: NSCS CO CAPT T. Richie Jenkins, RADM 
Ken Epps and ENS Joseph Montano cut the commissioning 
ribbon to o�cially bring USS Duarte (DDG 250) to life; 
Below: NSCS Executive O�cer CDR Jennifer Charlton 
(le�) and artist ENS Joseph Montano stand next to an il-
lustration containing the full crew of the USS Duarte (DDG 
250). All photos by Jessica Nilsson, NSCS PAO.

Duarte
Continued from page 34
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Schoolhouse News: NSCS Hosts 2025 Board of Visitors
By Jessica Nilsson, NSCS Public Affairs Officer 

Above: NAVSUP Commander and Chief of Supply Corps RADM Ken Epps talks about the importance of the curriculum update to the 
future of the U.S. Navy; More than 60 logistics leaders and stakeholders converged on the Navy Supply Corps School from May 27-30 to 
review, assess and improve curriculum; COMPACFLT’s CAPT Shawn Triggs makes a point during BoV discussions.

 �e Navy Supply Corps School (NSCS) wrapped up a highly productive 2025 Board of Visitors (BoV) conference 
on May 30, welcoming more than 60 logistics leaders and stakeholders from across the Fleet to help shape the future of 
Supply O�cer training.

Starting on May 27��  and lasting four days, the BoV provided a critical opportunity for senior leaders to review, assess, 
and collaboratively improve the curriculum delivered to the Navy’s next generation of Supply O�cers. Attendees included 
representatives from CNAP, CNSL, NAVSUP Fleet Logistic Centers, NEXCOM, PACFLT, and Naval Forces Europe and 
Africa, among many others.

“�e BoV is more than just validating training — it’s about ensuring we’re preparing o�cers for the dynamic challenges 
of the modern Fleet,” said NSCS Commanding O�cer CAPT T. Richie Jenkins. �roughout the week, participants en-
gaged in working groups, strategic brie�ngs, and in-depth discussions on topics such as active vs. passive learning, train-
ing under Distributed Maritime Operations (DMO), and the integration of modern instructional strategies. One of the 
highlights included an active learning demonstration that sparked meaningful dialogue on how to engage students more 
e�ectively.

“Conversations like these are essential if we want to stay ahead of the curve,” noted NSCS instructor Mr. Brian Mitchell. 
“�ey challenge us to think di�erently and improve how we deliver knowledge.” On the �nal day, working groups pre-
sented their �ndings, outlining both the challenges ahead and clear, actionable goals to modernize and re�ne curriculum 
and instruction at NSCS. �e conference concluded with a renewed commitment to innovation, agility, and relevance in 
o�cer education.

NSCS leadership extended their gratitude to all participants for their time, insight, and collaboration. �eir contributions 
will drive meaningful change that supports the operational readiness of the Navy Supply community well into the future. 
“Now it’s time to turn plans into action. It’s incumbent upon all stakeholders to keep the momentum as we approach 
2027,” said CAPT Jenkins.
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Schoolhouse News: Forging Global Ties Through Logistics
By Jessica Nilsson, NSCS Public Affairs Officer 

 On June 24�� , the Navy Supply Corps School celebrated the graduation of the latest class from the International 
Logistics Executive Advanced Development (ILEAD) program — a milestone that represents much more than academic 
achievement. For eight international o�cers – from the Philippines and Greece to Kuwait and Jordan, this experience was 
a journey of strategic insight, operational growth, and enduring friendship.

Over the course of seven weeks – three of which are on the road – these o�cers immersed themselves in a demanding cur-
riculum designed to deepen their understanding of U.S. operational logistics and the structure of the U.S. Navy. �rough 
site visits to Navy logistics centers, guided tours aboard naval vessels, and in-depth discussions with leaders across Naval 
Supply Systems Command (NAVSUP) and the Defense Logistics Agency (DLA), they developed a stronger grasp of how 
the U.S. sustains �eet readiness on a global scale. �ey also visited Washington, D.C., and New York City and toured the 
Pentagon, the U.S. Capitol Building, the Statue of Liberty, Ellis Island and the 9/11 Memorial, which gave the students a 
deeper look into U.S. government, history and culture.

But ILEAD is not solely about logistics and cultural education — it is about building bridges. �e program provides 
a unique forum for o�cers from allied and partner nations to exchange ideas, share their own military and logistics 
perspectives, and form professional relationships that endure long a�er the �nal brief is given. �ese partnerships have 
never been more critical. In today’s complex and interconnected security environment, no nation operates alone. Modern 
threats span regions and domains — from contested sea lanes and cyber vulnerabilities to natural disasters and humani-
tarian crises. Meeting these challenges requires seamless coordination, mutual trust, and shared logistical capabilities. 
Programs like ILEAD enable that collaboration by cultivating a network of logistics leaders who understand one another, 
speak a common operational language, and have trained side-by-side.

ILEAD graduates return home equipped not only with the technical knowledge gained in the classroom but with a deeper 
appreciation for coalition cooperation and the role that logistics plays in strategic deterrence and mission success. As our 
naval forces increasingly operate in multilateral contexts, these alumni serve as vital links between the U.S. Navy and their 
own military supply chains. By investing in education and engagement across borders, NAVSUP and the Navy Supply 
Corps School a�rm a simple truth: together, we are more capable, more resilient, and better prepared for the challenges 
ahead. Bravo Zulu to the ILEAD graduates — our newest partners in strengthening global maritime logistics.

�e ILEAD Class 2025 with Deputy Commander, Naval Supply Systems Command RADM Jacquelyn McClelland (��h from le�), and 
Assistant Commander, Supply Chain Management, Policy, and Performance CAPT David C. Carnal (far le�). Students spent three 
weeks traveling to Naval bases and logistics centers to learn more about how the U.S. Navy maintains �eet readiness on a global scale.
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By CAPT Donald Ho�mann, SC, USN (Ret.), Washington Area Chapter

 Continued on page 39

 Where do you think the Navy Supply Corps was born?  You may guess Supply, Virginia; Tench Francis’ birthplace 
in Maryland; Athens, Georgia; or Newport, Rhode Island, but those are incorrect. �e Navy Supply Corps originated in 
Philadelphia within the British Colony of Pennsylvania on 28 November 1775.

Philadelphia today is distinguished by a blend of great culture and vibrant history. When I think of the city, I imagine 
not only the iconic cheesesteak subs, Sylvester Stallone’s movie character Rocky, and the roar of fans at an Eagles’ football 
game, but also the important history of American Independence. �ere is the Liberty Bell, Independence Hall, Betsy Ross 
House, historic ship USS OLYMPIA, the Inactive Ship Mothball Fleet, and other reminders of our Navy, along with a 
revolutionary fervor still resonating in its streets. See Picture 1.

28 November 1775 is the date when the Continental Congress under the leadership of President John Hancock, approved 
the forty-four articles of the Rules for the Regulation of the Navy of the United Colonies at Philadelphia’s Independence 
Hall, home of the Liberty Bell. �is pivotal document, largely cra�ed by Founding Father John Adams, established the 
position and several of the duties of the Navy Purser. �e Rules laid the groundwork for what would become our Navy 
Supply Corps. �e Rules were in e�ect throughout the Revolutionary War, during President George Washington’s two 
administrations, and up until 1799 when then President John Adams approved new Navy regulations. Pursers, referred to 
as “Pussers” in the day, were our Navy Supply Corps forerunners. Pursers served through 1860, followed by Paymasters, 
and then Pay Corps O�cers in 1870 and Supply Corps O�cers beginning in 1919. See Picture 2.

�e 23 February 1795 birthday of the Navy Supply Corps marking the day President Washington appointed Civilian 
Tench Francis as the �rst Purveyor of Public Supplies to consolidate all Navy and Army procurement of military supplies 
is now “legendary.”  �e birthday selection was made in 1945 by the 20th Chief of the Supply Corps, RADM Young, based 
on research and an article by CDR Crumpacker printed in the June 1945 “PROCEEDINGS.” �e article failed to acknowl-
edge the service or existence of any of the Navy Pursers from the Revolutionary War, just like the 2 modern Supply Corps 
history books we still reference. �e stories of our Continental Navy Pursers should not be etched in silence. In fact, Purs-
ers in the Continental Navy and during the time of George Washington and the early 1800’s, served only aboard Navy 

Picture 1 Picture 2
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Picture 4

ships with responsibilities that primarily included managing pay, requisitioning provisions and crew uniforms called 
“slops” through the civilian Naval Agent of the port, issuing supplies, small purchasing, and �ghting the ship. It would 
not be until the era of the Civil War that Pursers were regularly stationed ashore and assumed all the pay, logistics, and 
acquisition duties of civilian Naval Agents. Navy Supply Corps O�cers are descended from Continental Navy Pursers and 
not civilian supercargoes or Naval Agents. 

In my research, I could not �nd one instance of Purveyor Tench Francis ever dealing with or corresponding with a Navy 
Purser, because they were not yet involved in the larger business of central military purchasing. In fact, the �rst Navy 
Purser appointed in President George Washington’s new U.S. Navy in my research was Purser Joseph Richardson in Au-
gust 1796, a year and a half a�er Tench Francis began his duties. Only a handful of Navy Pursers would go on to serve 
aboard the nation’s �rst six Navy frigates that were commissioned between 1797 and 1800. I am not denying the impor-
tance of Tench Francis to Navy history, but he was a tangential �gure in the history of the Supply Corps. �e o�ce of the 
Purveyor, however, was in Philadelphia.

�e U.S. Navy will celebrate its 250��  birthday in Philadelphia on 13 October 2025 based on a 1775 resolution of the 
Continental Congress to establish the Continental Navy. We can all join in those weeklong celebrations, which include a 
�yover by the Blue Angels and a parade of ships on the Delaware River. In addition, the Marine Corps will be recognizing 
its 250��  birthday in Philadelphia on 10 November 2025. On 10 November 1775 at Tun Tavern the Marines began their 
recruitment e�orts for the war. Regrettably, the Supply Corps will not be celebrating in Philadelphia on 28 November 2025 
for its actual 250��  anniversary, because we still prefer 23 February 1795 as our birthday based on the romantic notion of 
George Washington appointing Tench Francis to o�ce that day. John Adams most likely dra�ed portions of the Rules for 
the Regulation of the Navy on the second �oor of the Tun Tavern in November 1775. John Adams worked and met at the 
Tun with many of the revolutionary leaders such as �omas Je�erson and Patrick Henry earlier in the Fall. Unfortunately, 
John Adams’ exact working location during the month of November is unknown, but during that time he stayed nearby 
at Mrs. Sarah Yard’s Boardinghouse, now gone, and had meetings, conferred with other delegates, and voted at Indepen-

 Continued on page 40

Picture 3
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Page 38, Pic 1: Postcards of a Flag Waving Sailor, the Navy Mothball Fleet, Betsy Ross House, Rocky Statue, USS 
OLYMPIA, and the Liberty Bell; Pic 2: Print of Continental Navy Frigate USS ALFRED in Philadelphia in 1775; 
Rare original written receipt of USS ALFRED’s Purser George Richards for supplies received from the civilian Naval 
Agent, John Langdon, dated 1777; King George III copper half penny dated 1775 used in the American colonies; 
Page 39, Pic 3: Independence Hall postcard, Tun Tavern drink coaster, and City Tavern postcard; Pic 4: Examples 
of Philadelphia Navy command brochures, postcards, and cloth patch.

dence Hall. Fire destroyed the Tun Tavern in 1781. �e foundation and remnants now lie beneath the asphalt concrete of 
Interstate 95, near the waterfront in Center City Philadelphia. City Tavern was another frequently visited meeting spot in 
the area for John Adams and other notables, but sadly, �re destroyed the building, and it was completely gone by 1854. A 
1975 replica building stands on the site today. See Picture 3.

Philadelphia is a modern urban center known for sports, food, history and maritime museums, and cultural landmarks, 
and has remained a Navy port of call since 1775. �e Supply Corps has had a presence in the area since that time. Navy 
ships have frequented the city for almost 250 years, and there has been a shipyard there since 1776. �e Philadelphia Naval 
Shipyard was established in 1801 and closed in 1996. In modern times, Philadelphia was also home to commands for Sup-
ply Corps O�cers such as the General Stores Supply O�ce, Naval Aviation Supply Depot, Aviation Supply O�ce, Naval 
Air Station, Naval Station, Naval Support Activity, DISC, DPSC,DCMA, DCASR, DLA Regional O�ce, Navy Internation-
al Control O�ce, NAVICP, NAVSUP WSS, NAVSUP FLC, Navy Exchange, Navy Commissary Store, etc. See Picture 4.

Philadelphia’s Independence Hall remains a symbolic location of where it all began for the Navy Supply Corps on 28 
November 1775. �is year, you may want to commemorate the day by sipping rum like the sailors of the American Revo-
lution, eating a cheesesteak, browsing through your old cruise book, hugging your family, or enjoying a slice of cake. It 
does not have to be birthday cake, since we do not o�cially recognize that day as the Supply Corps birthday. If you are 
in Philadelphia, go to Independence Hall where the Rules were approved by delegates of the 13 American colonies, or 
pay your respects to Continental Navy Purser Matthew Mease’s memorial at Laurel Hill Cemetery commemorating his 
passing in 1787. Purser Mease of Philadelphia performed his duties with honor and heroism in Revolutionary War Navy 
vessels commanded by Captain John Paul Jones. �e Continental Navy Pursers, who stood the watch before the o�cial 
23 February 1795 Supply Corps birthday, did their utmost to defeat the world’s most formidable naval power, the British 
Royal Navy, and help establish American independence.

On 28 November of this year, we celebrate the 250��  anniversary or “semiquincentennial” of the Navy Supply Corps. �is 
milestone honors all past and present Supply Corps O�cers who have served the nation. So, visit Philadelphia one day to 
connect with the past and see the birthplace of the Navy Supply Corps, which has shaped U.S. Navy logistics for 250 years.

Birthplace
Continued from page 39

ATTN: Supply Corps Community, active, reserve, and retired,
For quite some time, I had been searching for a source for caps, shirts, etc with an 
embroidered Naval Aviation Supply O�cer Badge. I found one!

Military Best
Bob and Lisa Freeman
26509 John T. Reid Pkwy
Scottsboro, AL 35768

I worked with Bob and Lisa for several months to make this happen. In return, 
I promised them I would share this info with the Navy Supply Corps Community. 
Picture to the le� shows the quality of their embroidery.

VR, Jim Dunkle, CDR, SC, USN(Ret.)

All4USA@MilitaryBest.com
866-514-1517
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Supply Corps History: Combat Logistics during the Vietnam War, Part 2 of 2
By CAPT Bruce Maxon, SC, USN (Ret.), San Diego Chapter

�is is Part 2 of two parts of my “War Story”. Part 1 was published in the 2025 Spring issue of �e Oakleaf.

Picture 12

Picture 13

Picture 14

 Continued on page 42

 My story includes highlights from 340 letters I wrote my sweetheart 
during my one-year tour in Vietnam in 1968. She gave the letters back to me 
a�er we were married in 1969. In e�ect they are based on the facts and my con-
temporaneous impressions of the time. �ey are presented here with little edit-
ing. Most of the pictures were taken from the small camera I carried in my �ak 
jacket or the uniform I wore at the time. �is is Part 2 of 2 . 

I le� Cua Viet and returned to the MRB in the Mekong Delta area in mid-April 
1968 and picked up my sta� duties at CTF-117, the Mobile Riverine Force in the 
Mekong Delta area of Vietnam.  

A new group of ships and another 100 boats started to arrive in June. �e origi-
nal ships and boats now became Group Alpha, and the new ships and boats were 
designated Group Bravo. With the new group I became the MRF Group Bravo 
Supply O�cer working independently from the Command Sta� and the original 
boats, ships and sta�.   

�e Group Bravo ships, and our boats detached from the Alpha Group on 26 
June. Our independent operations started near Nha Be as we boarded our �rst 
�agship the LST Windam City. Upon reporting to my new Commodore, a Com-
mander, I learned I would be responsible for both supply and ordnance opera-
tions. My initial challenge was to account for and load all types of ordnance for 
our ships and boats. A�er about 36 hours of constant loading and stowing, we 
were able to sail for Dong Tam. As Ordnance O�cer I needed to ensure that 
all weapons had been tested, and the Zippo Flame Monitor boat purged. �at’s 
the �rst time I had �red MK 79 grenade launchers, 90 MM Recoilless Ri�es or 
burned up aged fuel and then recharged mogas in the Flame Monitor. Photos 
12 and 13 were taken while purging the �ame gas from the Zippo Monitor boat 
and provided a view of the side of the canal a�er being �amed. If there were any 
VC near the �ame, they would be either incinerated or su�ocated because their 
oxygen had been extinguished.  

A few days later the Resupply LST from Vung Tau delivered 400,000 pounds 
of ammo. Each boat load is 10,000 pounds. �e Commodore wanted the boats 
loaded ASAP. I had nine helos available for resupply of the troops and sailors. 
�ese aircra� were to transport all the ammo, C-rations and water so each boat 
needed a 4-day supply. I was also expected to deliver one hot meal to the boats 
during any �re �ght in the canals each day. �ese miracles were accomplished! 

Photo 14 is a picture of me and sailors loading lube oil and thermos containers 
of hot roast beef, mashed potatoes, peas, and ice cream into the helo. I’m the guy 
in �ax jacket and helmet pushing the thermos containers of food to the helo.

Shortly a�er the picture was taken loading this food, I le� MRB Bravo for R&R 
in Hawaii with Melanie Moore, my future wife. 

Upon returning from R&R, in September I found that the original Group Com-
modore had been replaced. �e new Commodore was a Captain with a quick 
temper. He �red his Chief of Sta� and assigned a newly arrived Line o�cer as 

Picture 15
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 Continued on page 43

Picture 16

Vietnam
Continued from page 41

Picture 17

Picture 18

Picture 19

Ordnance O�cer, allowing me to focus my attention on the supply op-
eration. A newly commissioned Barracks Ship, the USS Mercer arrived to 
relieve as Flagship. 

One interesting job assigned to me was Claims o�cer. When a sampan 
came to close to the barrier patrol that circled the MRB, the Boat crew 
waved them away with their M-16 and accidently shot a young Vietnam-
ese. Accompanied by an interpreter I traveled to My �o to obtain an ac-
cident statement and to transact a solatium or bereavement payment to his 
mother. Photo 15 is a picture of the neighbors lining up on the quay wall to 
watch as I paid 1,000 piasters or $34 for the boy’s injury. 

In late October, I was �own to a Vietnamese Junk Base in Rach Gia near the 
Gulf of �ailand. With me were a radioman, a Chief Storekeeper and two 
other sailors. We were to live at the Rock Soi Naval Junk Repair Facility and 
bunk with a U.S. Advisor, a Navy Lieutenant LDO Engineer. In Photo 16, 
you can see that he has gone native, dressed in Bermuda shorts, go-aheads 
for shoes and no tee shirt. He lived in a hooch with the widows of two 
deceased Vietnamese sailors. �ey cook, clean, do their laundry. He keeps 
a black monkey on a lease. Ostensibly his job is to train the Vietnamese 
to repair their junk patrol boats which guard the shoreline and river like 
a Coast Guard patrol. In Photo 17, their boats look like standard �shing 
sampan junks, except all have a �sheye on a red painted bow and below the 
gunnel astern there is a machine gun and a powerful motor.

�e Adviser assigned to me an armored Vietnamese marine AMTRAC 
and three dump trucks, Photos 18 and 19. An armed Vietnamese Marine 
guard drove them plus a 5,000-pound water bu�alo is attached to one of 
the trucks. He had stored on the repair base about 500 drums of gas set 
aside for the MRF. My job was to keep radio contact with the MRB and 
manually refuel the MRF boats when they were in canals too far from the 
MRB to be refueled and repaired. �at’s me, with our sailors and the trucks.

Rock Gia was one of the main coast strong points near �ailand, but it was 
surrounded by the enemy. �e 4th Vietnamese Marines were working with 
the Navy in Operation Sea Lords in this combat area. �is Photo 20 is of 
the Vietnamese Marines on the pontoon waiting for their assigned ATC to 
arrive.

For the next few months my focus was literally glued to the radio waiting 
for calls to refuel and rewater the boats. We kept our trucks fully loaded all 
the time. With little advance notice a radio call would send us to a remote 
location along some canal. Me and the sailors would man the armored 
AMTRAC, three dump trucks and a water bu�alo and charge o� into the 
unknown. Surprise and speed were our only allies. One time a�er manu-
ally pumping thousands of gallons of fuel and water into our boats, the VC 
located us and launched a mortar attack on the fueling site just as we were 
departing.

Photo 21 is of the refueling team unloading the drums of fuel from the 
dump trucks alongside a quay wall so we can manually refuel the boats.    
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Vietnam
Continued from page 42

If we were near a canal side in a village the kids would arrive seeking hand-
outs and our perimeter guards had to be alert for booby traps like a child of-
fering whiskey in a box containing a grenade that could engage when opened. 
Photo 22 is a young girl begging for candy or C-rations. A�er leaving the 
refueling, I o�en had to circle back later as a Claims O�cer to transact a 
solatium payment because our heavy vehicles had damaged a quay wall or 
ruined a supply of rice.   
My last big job before leaving Vietnam was in the Ca Mau Peninsula at the 
southern tip of Vietnam. With Swi� Boats and BPRs assisting us the mis-
sion was to clear out the enemy from the southern canals where much of the 
countries’ rice is grown. Photo 23 shows a gun monitor navigating through 
the main Roch Gia city canal. 

To go from Rach Gia to the Ca Mau the boats had to transit seventy-�ve miles 
of open ocean in the Gulf of �ailand. �e boats were not built for rough sea 
travel. �is was Risky business. As seen in Photo 24, on this transit, the sea 
was not too rough. �e Riverine Squadron Commander put me in the trailing 
ASPB to be a radio link to his CCB if there was any trouble. Sure enough, as 
we traversed the Rach Gia canal and entered the ocean three ATCs grounded 
in the shallows. I pulled them o�. 

When we arrived with our boats at Ca Mau Peninsula area at the southern tip 
of Vietnam, the jungle canopy had been cleared with agent orange to mini-
mize the likelihood of ambush, and we could insert the Vietnamese Marines 
and provide them gun �re support. A�er this dramatic conclusion o� the 
Gulf of �ailand, my tour ended. I returned home in January. Melanie and I 
married in La Jolla in March 1969. 

My 32 years on the Navy payroll, included the Naval Academy, two sta� col-
leges and the Monterey Post Graduate School. I was stationed at navy shore 
tours in Washington DC, Norfolk VA, Iceland, Hawaii and San Diego and on 
several ships homeported in Norfolk VA, Long Bach CA, and San Diego. I 
retired a�er command of Naval Supply Center San Diego. �en a�er working 
for 30 years with several civilian companies and the SD Community College 
District, I am currently fully retired, and volunteering at USS Midway Mu-
seum.

Picture 21

Picture 20

Picture 23 Picture 24
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By CAPT David A. Higgins, SC, USN (Ret.), Jacksonville Chapter

 Continued on page 45

Far le�: Abraham Lincoln 
(center) with Allan Pinker-
ton (le�) and Major Gen-
eral John A. McClernand 
(right) a�er the Battle of 
Antietam during Lee’s �rst 
invasion of northern states 
in 1862; Le�: General Rob-
ert E. Lee’s famous General 
Orders #72 directing his 
Confederate troops to be 
respectful of civilians and 
their properties.

Picture 1 Picture 2

 By the spring of 1863, the American Civil War was essentially a stalemate. General Robert E. Lee and his Con-
federate Army of Northern Virginia had consistently repelled or defeated the larger Union Army of the Potomac during 
the �rst two years of con�ict. �ese included decisive Confederate victories in the Seven Days’ Campaign, the 1�� and 2�� 
Manassas, Fredericksburg, and Chancellorsville. Countering that, Union forces had successfully stopped Lee’s invasion of 
Maryland at Antietam, and more importantly, the Union army remained entrenched in the south on Virginia soil. While 
the Union capital in Washington DC was safely guarded, the Confederate capitol in Richmond, Virginia remained under 
constant threat.  

President Lincoln was completely frustrated with his Union generals at their inability or unwillingness to aggressively 
prosecute the war. Northerners were increasingly growing in their opposition to the con�ict, with many demanding that 
Lincoln negotiate peace terms. On the other hand, the war-torn south was beginning to feel the e�ects of economic dis-
ruption.  Naval blockades were disrupting southern commerce, and two years of �ghting had devastated farming and food 
production in the south. Southerners and Lee’s military forces were feeling the e�ects of food shortages. It was becoming 
a war of attrition, and General Lee wholly understood that such a war was one that the South could not win. In early June 
of 1863, Lee decided to move his army north into Pennsylvania.  

Lee wanted to draw the con�ict away from the south, thus providing some “relief ” to southern farmers. As he moved 
through the Pennsylvania countryside, he would “appropriate” supplies, provisions, horses, and cattle to replenish his 
troops from local farmers, merchants, and townfolk. During the previous October, the Confederate cavalry commander, 
General Jeb Stewart, had successfully invaded south central Pennsylvania, returning with more than 1200 horses. Lee 
wanted to repeat that performance, but on a much grander scale.  
Once Lee crossed into Union states, northern farmers and merchants would not be able to refuse the rebel army’s foraging 
demands. But General Lee was still a gentleman, wanting to avoid the turning of public opinion against his troops. Lee fa-
mously issued a strongly worded general order to his men strongly directing that they avoid injuring northern civilians or 
destroying their private property. He ordered his quartermasters to issue receipts that enumerated any con�scated goods.  
At every possible opportunity, his troops were to pay for these con�scated goods, albeit in Confederate scrip. However, 
such monies were an almost worthless form of compensation, so few, if any, Pennsylvanians were ever truly compensated 
for the loss of their goods or possessions. Still, the rebel invaders were at least on their good manners, unlike that of Union 
troops operating in the South.  
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As this series of articles is intended to reveal, there is considerable American history in our own Supply Corps backyard.  Please look for Part 3 of the series 
in the 2025 Fall/Winter issue of �e Oakleaf. If you missed Part 1, visit �e Oakleaf archives on our website to read it in the Spring 2025 issue. 

Far le�: Map shows northward route 
General Lee took to invade Pennsylvania 
in 1863. As Lee moved north on the west 
side of Blue Ridge mountains, the Union 
army remained on the mountain range’s 
east side in order to protect Washington, 
DC from attack. Because this moun-
tain range was so e�ective in screening 
troop movements, Winchester, PA would 
become known as the “shuttlecock of 
the Confederacy” since it would change 
occupation almost 70 times during the 
war; Le�: Portrait of General Albert G. 
Jenkins Confederate Army, 2�� Corps, 
Cavalry Brigade Commander and Me-
chanicsburg occupier. 

Mechanicsburg
Continued from page 44

Picture 3 Picture 4

Apart from a provisions grab and granting the war-torn south some form of respite from the �ghting, Lee could fathom 
only one way for the Confederacy to survive this war. He would have to make headlines, nationally and internationally, by 
invading a northern state, capturing a northern state capital, and possibly seizing a major northern city. With a presiden-
tial election only a year away, Lee hoped that such acts would sway the upcoming election away from Lincoln, weaken the 
North’s resolve to continue the war, and garner foreign recognition of the Confederacy.   

�e Gettysburg Campaign began on 3 June of 1863. Lee's troops began moving northwest from Fredericksburg into the 
Shenandoah Valley. �is valley runs north-south, bounded by the Blue Ridge mountains to the east and the Allegheny 
mountains to the west. Lee would use the Blue Ridge mountains and his cavalry to prevent Union scouts from ascer-
taining his troop movements and intent.  It was a good invasion plan. Lee had three corps of troops (63,000 men) and a 
cavalry led by General Jeb Stuart.  Lee’s 1�� and 3�� Corps would slowly follow his leading 2�� Corps vanguard just in case 
the Union Army (78,000 men) decided to retreat to the south and attack the now weakly defended Confederate capitol in 
Richmond, VA.  When Lee’s 2��  Corps soundly defeated the Union garrison at Winchester, Virginia on 14-15 June 1863, 
the way was open for Lee’s army to move northward, unimpeded across the Potomac River into Maryland and eventually 
into Pennsylvania.  

�e Union army did not know what Lee’s intentions were, but the Union Army of the Potomac’s primary purpose was 
to protect Washington DC. As Lee’s Army moved north in the Shenandoah Valley, the Union army, located on the east 
side of the Blue Ridge mountains, would also pivot northward to block any eastward approach to the nation’s capital.  �e 
soon-to-be relieved Union commander, General Joseph Hooker, would not engage the Confederate army until he knew 
what their intentions were.  His failure to act angered Lincoln and it would cost him his major command before the Battle 
of Gettysburg.  

As Lee’s 2��  Corps advanced northward, they were screened by a smaller cavalry brigade of 1500 horse soldiers, led by 
General Albert G. Jenkins, a name that will be forever linked to Mechanicsburg. Other than being occasionally harassed 
by a small company of Union cavalry, Jenkins’ easily moved his brigade into Maryland and eventually into Pennsylvania.  
On 15 June 1863, Jenkins and his men would become the �rst Confederate troops to cross the Mason-Dixon Line into 
Pennsylvania – only 100 miles from Mechanicsburg. �e road to Harrisburg was now plowed for 63,000 rebel invaders. 
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 CAPT BJ Bjelland, SC, USN (Ret.) Scholarship & Old Philadelphia Area Retired Porkchops Scholarship recipient McK-
enna Panko’s goals are shaped by the values of service and leadership. McKenna’s connection to the Supply Corps runs 
deep—her father served in the Supply Corps for 28 years. “I am very proud of his service,” McKenna shares. “My parents 
instilled in me the concept of service…even the most minor acts of kindness can have a profound impact on others.”

Now a sophomore at the University of Iowa, McKenna is majoring in Biomedical Sciences on the pre-med track, a path 
she chose for its rigorous foundation in biology and chemistry. Her long-term goal is to attend medical school and serve 
as a pediatric doctor in the military, a career that re�ects her dedication both to medicine and to her country. “Service is 
my privilege,” she says. McKenna credits her father as the greatest in�uence on her life, citing his empathy and discipline 
as guiding traits. “My dad was taught to take care of people who can’t take care of themselves. Discipline is another key 
trait my dad has instilled in me. It’s important to �nish what I start and not take the easy way out.” 

�e NSCF scholarship is a stepping stone toward McKenna’s aspirations. “�ank you to everyone who supports this pro-
gram, allowing me to focus fully on my studies and extracurricular activities without the stress of student debt,” she says. 

“Mack” is a 
goalkeeper on the 
University of Iowa 
Field Hockey team 
and a member 
of the University 
of Iowa Student-
Athlete Advisory 
Committee. 

 A rising senior at the University of South Carolina, Spring Gri�n is the recipient of the CAPT James Shelton, SC, 
USN (Ret.) Scholarship. Spring is majoring in Public Health with the plan to apply her education to a career in health ad-
ministration. “It is my goal to improve outcomes for underserved communities through health policy,” she explains. “�e 
Foundation Scholarship will make my goals more attainable by contributing to my pursuit of both higher education and 
a long-term career. I can focus on community-based work that aligns with my personal values.”

Spring has earned President’s List honors, participated in undergraduate research, and served as a Student Health and 
Well-being Ambassador. Service has been a guiding principle in Spring’s life. “I was involved in volunteer work from food 
banks to crisis assistance. I learned the importance of being grateful for the opportunities I had growing up,” she said. 
Spring credits her mother with inspiring her early interest in healthcare: “She has always demonstrated the importance of 
showing empathy and care for other’s needs.”

Spring’s connection to the Navy Supply Corps is deeply personal—her father, Supply Corps O�cer Wesley Gri�n , served 
with distinction and was a profound in�uence on her life. “I grew up on the campus of the U.S. Naval Academy and saw 
�rsthand his heart of service and dedication to leadership,” she recalls. “I have always valued the examples he has set for 
me and strive to live by the same principles.” 

SPRING GRIFFIN
LT Wesley Gri�n

Last year, Spring 
was in the Health 
Professions Explo-
ration Program at 
the Medical Uni-
versity of South 
Carolina—expos-
ing her to leaders 
and mentors in the 
Health Adminis-
tration �eld. 

MCKENNA PANKO
CDR Richard Panko
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 Shenan Lewis is the recipient of the CW04 John P. Roby Memorial Scholarship. Shenan is beginning her studies in 
International Relations at the College of William & Mary in Williamsburg, VA. Shenan’s vision for the future is as ambi-
tious as it is service-driven—she hopes to one day represent the United States abroad as a diplomat. “I want to travel, and 
I want to serve something higher than myself,” Shenan explains. “International Relations makes sense for me because it’s 
about building connections, solving problems, and understanding people from all walks of life.” She also plans to study 
Creative Writing, envisioning a future where diplomacy and storytelling intersect. “Whether I’m in a foreign service role 
or writing, I want my work to connect people and ideas across borders.”

Her career goals, Shenan says, are rooted in the teamwork-oriented, mission-driven mindset she grew up with in the 
Supply Corps Community. “My interest in forming long-term international connections was probably in�uenced by the 
friendly, supportive nature of the Supply Corps. ‘Can’t �y without Supply’ is more than a motto—it’s a reminder that be-
hind every mission is a network of people making it possible. �e Supply Corps has shown me that leadership isn’t about 
being in the spotlight—it’s about making sure everyone has what they need to succeed.”

 A junior at the University of Mary Washington, Southwest Chapter SCA Scholarship & CDR Lowell and Mary Reade 
Memorial Scholarship recipient Sarah Tyree-Herrmann is double majoring in Women’s, Gender, and Sexuality Studies and 
Political Science—a combination she says will serve as the foundation for a lifetime of learning, teaching, and helping 
others. “I hope to eventually go to graduate school to study political science and women’s studies,” Sarah shares. “I want 
to become a professor where I can teach students and research both �elds in order to make a di�erence.” 

Sarah’s connection to the Supply Corps comes through her grandfather, CDR (ret) David Tyree. “He’s taught me so much 
about life, and I only hope I can make him proud,” said Sarah.  “Being part of the Supply Corps Community has shown me 
the importance of a long-lasting support network.” Sarah is one of seven children. Her father is also in the Navy, and she 
has participated in various Navy-related activities and ceremonies throughout her life. �is strong a�liation has instilled 
in her the importance of community and support.

“�is scholarship helps me avoid extra student loans and focus on my education instead of worrying about money,” she ex-
plains. “It means I can spend more time studying, participating in extracurriculars, and even just enjoying time with friends.” 
Looking ahead Sarah is committed to a life of service, whether in academia, public policy or another �eld that allows her 
to make a di�erence. “No matter what I decide to do, I know I will �nd myself in some �eld of public service.”

SARAH TYREE-HERRMANN
CDR David Tyree

Shenan’s high 
school classmates 
awarded her the 
“Butter�y Award” 
—acknowledg-
ing she made a 
positive, “butter-
�y like” e�ect in 
their lives. 

SHENAN LEWIS
CAPT Andrew Lewis

Scholarship Profiles Continued from page 46

Sarah’s academic 
and extracur-
ricular highlights 
include being 
named to the 
President’s and 
Dean’s Lists, civic 
engagement, and 
leadership posi-
tions in clubs and 
organizations.
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THOMAS PETERSON, III
Ponte Vedra, Florida

Sponsor: 
CAPT (ret) �omas Peterson, Jr.
CAPT Carla Meyers, SC, USN 
(Ret.) DEI Leadership Scholarship
Stetson University
Major: Finance, Sophomore

Highlights:
• 4.48 GPA (weighted)
• National Honor Society
• Eagle Scout
• 2024 American Legion and VFW  
State of Florida Eagle Scout of the 
Year
• 2025 Henry Tuten Gator Bowl 
Pro-Am Scholar
• Stetson University Presidential 
Fellow

“I am majoring in Finance, with a 
Corporate Finance Concentration. I 
would like to immediately earn my 
MBA prior to starting a career in the 
Financial Services or Business sector.” 

“My Supply Corps Sponsor is my 
Dad who served for 25 years. The 
Supply Corps has been part of my 
life since I was born and my Dad’s 
best friend is also a Supply Corps 
Officer—I’ve been surrounded by 
professionalism and integrity.”

Sponsor: 
CAPT (ret) Vernon L. Pierce
Mr. and Mrs. Laurence Costin, SC, 
USN Scholarship
Southern Nazarene University
Major: Computer Science, Junior

Highlights:
• President’s & Dean’s Lists
• SNU Debate Team
• President’s Leadership Council

“Following completion of my bach-
elor’s degree, I would like to get a 
master’s degree in software engi-
neering. I hope that the education I 
receive will allow me to get a good 
job in software engineering when I 
graduate.”

“Because of the Foundation Schol-
arship, I am better able to focus on 
my studies instead of wondering 
how to pay tuition. It will greatly 
help me to reach my goal to remain 
debt free upon completion of my 
degree.”

“My sponsor is my grandfather. 
While I have not personally been a 
part of the Supply Corps, my grand-
father was a part of it and I am 
very familiar with the Supply Corps 
through him.”

LOGAN BELL
Newalla, Oklahoma

MADELINE VETTING
Lusby, Maryland

Sponsor: 
CDR (ret) Brad Vetting
Gilbert and Jacki Cisneros 
Foundation Scholarship
Pennsylvania State University- 
Penn State Altoona
Major: Nursing, Sophomore

Highlights:
• 3.95 GPA, AP Scholar
• Campus Activity Board
• 4 Years in NJROTC, 1000+ 
hours of Community Service

“I’m currently attending Penn State 
Altoona for Nursing with a minor 
in Biology. I have always had an 
interest in the medical field and 
want nothing more than to make a 
positive impact in the lives of those 
I meet. In being a nurse, I hope to 
give back to my community every 
day.”

“My father, retired Commander 
Brad Vetting, is the reason I am 
blessed to receive this scholarship. 
As I grew up, I have gotten to wit-
ness his years of service, learning 
the most impactful lessons from the 
best role model I could ask for.”
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High School Recipients

Helen Grace Archer
CDR Norman A. Maier Scholarship & 

RADM Donald G. St. Angelo 
Distinguished Alumni 
Memorial Scholarship

West Virginia University
LT Christopher Archer

Samuel Bonifas
RADM David P. Keller, SC, USN (Ret.) 

Scholarship
University of Wisconsin - Madison

CAPT John Bonifas

Kathryn Clarke
LTJG Ratish Prasad Scholarship &

CAPT Norma Batchelder 
Memorial Scholarship
University of Alabama
CAPT William Clarke

William C. Clarke
RADM Charles May�eld Scholarship

& CDR Lowell and Mary Reade 
Memorial Scholarship

Florida State University
CAPT Willaim Clarke 

Ruth Conley
 RADM William E. Powell, Jr., SC, USN 

(Ret.) Memorial Scholarship
Hope College

CDR Glenn Conley

2025 - 2026 Foundation Scholarship Recipients

Anna Lamar Cook
CAPT Norma Batchelder Memorial 

Scholarship
Southeast Missouri State University

CAPT Pete Eltringham  

Benjamin Cozart
CAPT Brian L. McDonnell, SC, USN 

(Ret.) Distinguished Alumni 
Scholarship

University of Aberdeen
CDR Joseph Cozart

Olivia Crane
Gilbert and Jacki Cisneros Foundation 

Scholarship & Josephine Wenzel 
Memorial Scholarship
University of Virginia

LCDR Christopher Crane

Raegan Daane
LCDR Robert E. Riley Scholarship
Wisconsin University - Madison

LCDR Donald Mutkala

Kathleen Eilers  
CAPT Norman and Patricia Foy, SC, 

USN (Ret.) Scholarship
Duke University

LT Michael Eilers

Brigid Enlow
Patricia Ann Collette Memorial 
Scholarship & Carol Ann Walker 

Memorial Scholarship
Saint Louis University
CDR Robert Durnan

Scholarships
Continued from page 1

High School Board members: CAPT (ret) Jim Shelton (Retired), LCDR Marissa Liu (Active Duty), Chris Fitzgerald 
(Senior Enlisted), CAPT Sean Hewitt (Reserve), Amanda DeVorse (Spouse Representative), CAPT (ret) Dan Pionk 
(Board Recorder), and Teresa Hood (Board Admin Support); College Board members: Jim Shelton (Retired), LCDR 
Melissa Alfaro (Active Duty), Mark Schlosser (Senior Enlisted), LCDR Adam Guthrie (Reserve), Beth Morgan (Spouse 
Representative), CAPT (ret) Dan Pionk  (Board Recorder), and Teresa Hood (Board Admin Support).

More information on the scholarship applications, current Memorial Funds, and how to donate to the Scholarship Fund, 
visit the Foundation website. Additionally, please follow the Supply Corps Foundation social media and like/share/post 
to spread the word about this excellent scholarship opportunity to further the educational support for Navy Supply Corps 
O�cers and Enlisted throughout our Community!

So�a Farrell
CDR Joseph J. Jordan, SC, USN (Ret.) 

Scholarship
Rhodes College

CDR Elisabeth Farrell

Abigal Rose Gardner 
CDR �omas M. Francis, SC, USN 

(Ret.) Scholarship
Cornell University

CAPT Eric Gardner

Haley Ryan Johnsen
VADM Kenneth Wheeler, SC, USN 

(Ret.) Memorial Scholarship &
RADM Donald G. St. Angelo Distin-

guished Alumni Memorial Scholarship
University North Carolina Chapel Hill

LT Christopher Johnsen

Nick Lash
CAPT Robert F. and Peg Gallagher 

Memorial Scholarship
University of California, Santa Cruz

CAPT Jerome Weber

Hillary Lee
CAPT Norman and Patricia Foy, SC, 

USN (Ret.) Scholarship &
 RADM Donald G. St. Angelo Distin-
guished Alumni Memorial Scholarship

Barnard College
CDR Otto Lee

Continued on page 50 
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 Continued on page 51

Shenan Lewis
CWO4 John P. Roby, SC, USN (Ret.) 

Memorial Scholarship
�e College of William and Mary

CAPT Andrew Lewis

Mackenzie Diane McCormick
CDR Roscoe & Dr. Lois Burns 

Scholarship
Georgia Southern University
CDR Robert McCormick

Madelynn Pendergrass
LT Eric W. Ferguson, SC, USN 

Memorial Scholarship &
RADM Frank & Sally Raab, SC, USN 

(Ret.) Memorial Scholarship
College of Idaho

CAPT Russell Pendergrass

Sohil Purohit
LCDR Clyde E. Tudor, SC, USN (Ret.) 

Memorial Scholarship
Cornell University 

LT Kailash Purohit

Ashton Tully
Eileen Sapera Memorial Scholarship

& CDR Lowell and Mary Reade 
Memorial Scholarship
University of Florida 
LTJG Hunter Tully

Jason Wahl
Jessica-Marie A. Tisak 
Memorial Scholarship
Clemson University
CDR Harold Ray, Jr.

College Recipients
 

Adrianna Brandt
LCDR Copley Burkett, SC, USN (Ret.) 

Memorial Scholarship
University of California - Berkeley

LCDR Gerald Lombardi

Gabriella Dagrosa
RADM Frank and Barbara Allston 

Memorial Scholarship &
LCDR Clyde E. Tudor, SC, USN (Ret.) 

Memorial Scholarship
Texas Tech University

CDR Richard Dagrosa, Sr.

Sawyer S. Dunbar
CDR Lowell and Mary Reade 

Memorial Scholarship
Michigan Technological University

LCDR Richard. D. Butler

Lauren Marie Emery
Harvard World War II Mid-O� Group 

Scholarship
University of Rochester

LT John Emery

Alexandra Fairman
RADM Kenneth Epps, SC, USN 

Scholarship
University of Iowa 

LCDR �omas Gramins

Riley Flatley
Shirley Berry Robinson Memorial 

Scholarship & CDR Lowell and Mary 
Reade Memorial Scholarship

Sacred Heart University
CAPT Michael Flatley

Daly Gibson
RADM Paul O. Soderberg, SC, USN 

(Ret.) Scholarship
Lafayette College

CAPT John Gibson

Louisa Gibson
CAPT Philip L. Kirstein Scholarship

University of San Francisco
CAPT John Gibson

Spring Victoria Gri�n
CAPT James Shelton, SC, USN (Ret.) 

Scholarship
University of South Carolina

LT Wesley Gri�n

Jacob T. Kidd
Great Lakes Chapter Scholarship &

 Estate of Josephine Wenzel 
Memorial Scholarship
University of Alabama
CDR Michael A. Kidd

Isaac Krom 
Shirley Billings Memorial Scholarship

Catholic University of America
LTJG Donald Krom 

Molly McCormack
RADM Pat and LT Mike Dawson 

Scholarship
University of Alabama - Birmingham 

CAPT Michael McCormack

McKenna Panko
CAPT BJ Bjelland, SC, USN (Ret.) 

Scholarship & Old Philadelphia Area 
Retired Porkchops Scholarship

University of Iowa
CDR Richard Panko

�omas Lee Peterson, III
CAPT Carla Meyers (Ret.)DEI 

Leadership Scholarship 
Stetson University

CAPT �omas Peterson, Jr.

Neil Purohit
CAPT Walter Wright, Jr., Memorial 

Scholarship &
 CAPT Richard Harrison Scholarship

Carnegie Mellon University
LT Kailash Purohit 

Keira Robinson 
RADM Donald G. St. Angelo Distin-

guished Alumni Memorial Scholarship
Illinois Wesleyan University

CDR Douglas Gregory 

Brianna Tully
CAPT Francis and  Patricia Derby 

Memorial Scholarship &
 Estate of Josephine Wenzel 

Memorial Scholarship
University of South Florida

CDR  Hunter Tully

Sarah Tyree-Herrmann
Southwest Chapter SCA Scholarship

& CDR Lowell & Mary Reade 
Memorial Scholarship

University of Mary Washington
CDR David Tyree 

Madeline Vetting
Gilbert and Jacki Cisneros 
Foundation Scholarship

Pennsylvania State University, Penn 
State Altoona

CDR Brad Vetting
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Memorial Recipients

G. Yzabelle Mejia
CAPT Bernard and Hilda Dunn, SC, 

USN (Ret.) Scholarship &
LCDR Arthur A. Briggs 
Memorial Scholarship

West Coast University - Anaheim
LCDR Scintar Mejia

Addison Newlove
Specialist Jarod Newlove Children 

Memorial Scholarship 
Central Washington University

CWO2 Jarod Newlove

Alexander Perkins
CAPT Edward and Erica Knowles, SC, 

USN Scholarship &
RADM Bernard S. Browning 

Memorial Scholarship
University of California - Irvine

CAPT Lindsay Perkins

Nickolai Perkins
RADM Robert and HelenAnn Phillips, 

SC, USN, (Ret.) Scholarship
& CDR Lowell and Mary Reade, SC, 

USN (Ret.) Memorial Scholarship
Shippensburg University
CAPT Lindsay Perkins

Miss Mai Tulang
CDR Norman Grant Sterner College 

Scholarship &
USS Supply AOE-6 Scholarship

University of California - Berkeley
LCDR Morgan Tulang

Mr. Mitchell Tulang
CDR Nicholas J. Wasilewski, Jr., USN 

Scholarship Fund
Menlo College

LCDR Morgan Tulang

Recurring Recipients
 

Lauren A. Bell
CAPT David Bunten, SC, USN (Ret.) 

Scholarship
University of Central Oklahoma

CAPT Vernon L. Pierce

Logan R. Bell
Mr. & Mrs. Laurence Costin, SC, USN 

Scholarship
Southern Nazarene University

CAPT Vernon L. Pierce

Kaylee J. Cornie
Victor S. Trione Distinguished Alumni 

Scholarship
George Fox University
CAPT Robert Cornie

Grace E. Katsekes
Victor S. Trione Distinguished Alumni 

Scholarship
Saint Mary’s College

CWO3 Donald J. Zink 

Emmaline I. Lombardo
RADM Steven W. Maas, SC, USN (Ret.) 

Scholarship
Villanova University

CAPT Gregg Lombardo

Briana Lucas
Catherine Cuomo Memorial 

Scholarship & RADM Donald G. St. 
Angelo Distinguished Alumni 

Memorial Scholarship
Medical University of South Carolina

CAPT Michael Lucas

Madison E. Wilhelm
Doug and Mariana Brook Scholarship

& Estate of Josephine Wenzel 
Memorial Scholarship

Liberty University
CDR Mark Wilhelm

�e Foundation o�ce recently received a �ank You note (below) from a grateful 2025-26 Navy 
Supply Corps Foundation Scholarship Winner, Gabby Dagrosa. Gabby received the RADM Frank and 
Barbara Allston Memorial Scholarship & LCDR Clyde E. Tudor, SC, USN (Ret.) Memorial Scholarship. 
She is currently a  student at Texas Tech University. Her sponsor is CDR Richard Dagrosa, Sr.
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